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CHAPTER - VIII
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POST i.e., OTHER THAN TECHNICAL / ACCOUNTS CADRE FILLED BY RECRUITMENT / PROMOTION
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SINo Coaftt;gc;’c;;y Cadre Method of Recruitment Minimum Qualification Appointing Promaoting
B : Authority Authority
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1. Chief Law Statewide By promotion by selection from - Board Board
Officer the post of Law Officer.
3, Bg 0¥ oo%, Bl i) 35,50 Hoone
(AIap i) BB 03T FoOIF AFTE @m0, (D)
LT 0033 (D)
@,3 ﬁdﬁdodc}oa‘ fauuo‘os
JewS, 8 Boohd wy .
2 Industrial Statewide By posting two persons from each
Relations cadre of
Officer
i) Accounts Officer Board
i) Asst. Ex. Engr. EL CEE (G)

one for each Zone
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3. Director of Statewide | By Direct Recruitment : a) Should be a graduate in Arts or Science or Board Board
Sports Commerce with Bachelor Degree in

Selection by a Committee
constituted by the Board.

Physical Education, (B.P. Ed) preference
being given to M.P. Ed.

b) Should have participated in University,
State or National level competitions.

c) Should have experience in conducting
games, competitions and also conducting
Athietic Meets.

d) In case suitable candidates are not availa-
ble the Board may relax any one orall the
qualifications under (a}, (b) and (c) above.
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4. Assistant State wide | To be filled up by draughting | Should have put in service of Ten years as Board
Public suitable officer from the cadre of | Asstistant Executive Engineer, El / Accounts )
Relation Asst. Ex. Engineer / Accounts | Officer / Assistant Engineer / Assistant
Officer | Officer or from the cadre of Asst. | Accounts Officer / Senior Personal Assistant.
Engr / Asst. Accounts Cfficer /
Senior personal Assistant. _
Y. AT 003 OoTg B, | DoBPR 08 BORLE, CuRmE | 1) FbeE Bngwh [ I3 30w [ S =g Fo@Y 0B
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Assistant
Public
Relations
Cfficer il.
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By Direct Recruitment of Candi-
dates by interview, Selection by
a Committee constituted by the

Board.

Soomecool
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BoIWODT RoTTFR, so:bdo'b
SRUT Seed Se0 Scotod

i} Should have degree / diploma in Mass
Communication / Journalism / public relations
from a registered Institute or University.

il Should have not less than 3 years experie-
nce in dealing with Public Relations in known
industrial House / Hotels / Travel Agency.

i) Should be on probation for one year.

iv} The following qualifications are required to
complete the probationary period
satisfactorily

a) Should be fluent in reading and writing
Kannada and English.

b} Should pass Kannada Language test
or obtain exemption from passing
Kannada Language test as per
regulations.

¢) Should maintain good conduct,
punctuality in attendance and aptitude
for learning the jobs, these shouid be
assessed and reported by the official
superiors through reports.

i) wohed 3 :.)%&)cr%oo:bcs batatalinfelontele Aty
B3R e, ORoDd Bl 6 T rRUdeod
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Private
Secretary to
Chairman

State wide

By Direct Recruitment by
Selection an the basis of
interview by a Committee
constituted by the Board.

@) IIE P Joegohd JenrBodnA
guiedh 2w AchTony =,5%0 3-';’&53
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i) Should be a Graduate of a recognised
University with a Diploma in Stenography
and a Diploma / Degree in Secretarial
Business Management Course of the
Indian Institute of Management Bureau of
Data Processing System.

it} Should be on probation for one year.

it} The foifowing are required to complete the
probationary period satisfactorily :

a) Should pass Kannada Language test
or obtain exemption from passing
Kannada Language test as per
regulations.

b) Should maintain good conduct, pun-
ctuality in attendance and aptitude for
learn-ing the jobs, these should be
assessed and reported by the official
superiors through reports.

Board

Board
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¢ Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority
Q. PTFBD ot aﬁs_n &seﬂé Feonfatn) o&aer&é Stantetal i) %&._:jd dd&:a* mdﬂré BB, SRIJXE mmcsﬁr 2oudess. LPERT Ao.
—
oBe WY, | O A B, B HAINCTIV| ) 3omn wngsin 3 omwROtEE Bre S5I IoncEes, | (5) P PR,
EXSLCRN w@ddchoets T B3

iii) Lo BBy wOROd TR :u‘dazsa"ﬂ#afa_l TOT o
mmﬁiﬁradwe&).

iv) B, Red S0g,m, e’ DRw WIT FERRY wi W
BRoDTLEE.

v} 030030, eTECRNY Tood, S0 oJden’ ST, BTA NG,
,De00d BRod W DN [ AeT0H [ twmieond, AYY FAX,
2, BRFAT T PBHTWed D3, IOANTRY, J,004 ¥ woh
ABF LR OB Boerha WD PEF DTREB.

Vi) S REON APNLD, PO [TD ﬁq’ﬁs%d%.




6¢c}

733
5035:5

Sl.No.

g oh
Bato

Nomenclature
of the Post

3,3
3o, Belr

Category
& Grade

ﬁda;oz:f
Cadre

Jeomaodh DS

Method of Recruitment

a’:baio ST 5]

Minimum Qualifications

Jeh:3 [ wE3
W, pET

Appointing /
Promoting
Authority

Merit Grade
Mechanic

Feoer
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Cable
Jointer

IA‘

Circle-
wise

& ofl
£ L8t

Circle
wise

By promotion from the
category 'C’ & 'E' on the basis
of Seniority-cum-merit.

&iﬁeﬁé TR od.raer&é =1arletn]
Foed B T [NF TR wE3WoTW

By promotion from the
category 'D' on the basis of
Seniority-cum-merit.

1) Should have satisfactory physical fitness and mental ability ;

it} Should be suitable & should have experience for the job
requirement;

ity Should be capable to read and write & to follow instructions ;

iv) Should have knowledge of drawings, Blue Prints, Meters and
Instruments ;

v) Should have minimum ten years experience in Generating /
Receiving / Sub Stations possessing proficiency in the works
of maintenance, heavy haulage and repairs of plant and
equipments and should be capable to carry-out the works
independently. ‘

vi} These should be assessed and reported by the official
superiors through reports.

) 3230 Gt B S, IRIE HRF,FITB e,
i) 3ORT BYFIA Y, V0 PIDTWed e SYFooNT3eso.
i) 33 AT, Lo 3, wIhen MY ABBe.

V) L9308 Sewe’ ROHFDY, 53N 20 IRF SDNEATMEATS N
B 113B0R Fewo Bpeds io#d@aa@)ae%s gdelesd.

v) S pmons 'aer\f)ri'#aanl QAJFOL [TH xgxsgd%.

i) Should have satisfactory physical fitness and mental ability ;

ity Should be suitable & should have experience for the job
requirement;

iii) Should have knowledge of Kannada to read and write.

iv) Should have experience of minimum two years in the U.G.
Cable work and proficiency in jointing works upto 11 KV.

v} These should be assessed and reported by the official
superiors through reports.

SEE, O&M
Circle
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=53,
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3. ATO0T ‘e BB, | SooBeM 0B  POTLE, | i) d) o8 Fwo’ dweBBodd R,T HAT JIR0 TS, | ©. w0 (2) B
dener DY, | SuRoen I Hus Sewd Bp0DTILM,, BT B>, T 3
HRtEBMnRo o ~ ~
AQEWOT FoBIFT TR | ) FoBeM0on BRIFERT TLed Fe08,TY, . 8. HoB,
ToeE spaow Soed Jed QW 4. Fewe® HReFR g FUWed TBOOHT Wi
FesSoTod 8,BRH T, BRDTITT.
ii) 3230 BT HBFI ToB, DRDVAT WD F DT,
iii) 11 5. 0. 387 S0dedR Feuer BT T, ed Tene |3V
BRTWO BeeBBNIR), BREID FP@r S PROTLIET.
V) LoD STF UBFI T0POOHS [T .
v) E3 BB, Lha Do Wi WS BRoHTIET.
vi) w0k IBS, TuCIHE PUIR B, FOINDIY, FHw
.Uy BRoDTLIes. ‘
vii) o0 RdNR AT VPFOA BUD RO ST,
a Assistant D Circle | By Direct recruitment on the i} a) Should have Craﬂsmanship certificate in H.T. Cable SEEs of
Cable Wise | basis of interview and test by jointing OR the Circle
Jointer the circle level recruitment b) Certificate of having completed a training course in H.T.
Committee. (a committee and E.H.T. Cabie jointing training centre recognised by the
constituted by the Board from Board.
time to time) ii) Should have satisfactory physical fitness and mental ability;
iii) Should have prior experience in laying of underground cables
upto 11 KV and making straight through and other types of Joints.
iv) Should be on probation for one year.
v) Should have knowledge of Kannada to read to write. ‘
vi) Should maintain good conduct, punctuality in attendance and -
aptitude to learn Jobs.
vii) These should be assessed and renorted by official superiors
through reports.
x -
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® I Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority
®. &Bodd - 33, ﬁaea%ei TN weend 8Eus i) 37T 3,58 REFI oD BT PIFF DoLesd, ©QeFF Yo.
- = ,
SmPE WY, | BT @3 FARCAIS | ooy ©TBEIA 33, oD EIDO e TRe FyBRACBeR. | (D) PR,
wddchon . ™ I3
iiiy STy SN T, JniF ‘w2 80#1’1@?1’;&'0&0@&603 ERSEADY
DT woBd, BT 0% BOR B, DTF&RT MTFF DTWesa.
v) Fowo daw ﬁe)mwaq‘ 5,008 FA TF LR o, BB
FoF0OR BRNFSIrs DemEw T FF BRodTBE.
4, Senior E-1" | Circle | By promotion of Employees | i) Should have satisfactory physical fitness and mental ability ; SEEs of
- Mechanic Wise | from the category E-2 on the . i ] ) the Circle
basis of seniarity-cum-merit, ) Should be suitable and should have experience for the job
requirement.
iiiy Should have experience in the type of the work connected to
the immediate lower category E-2 and capable of carrying out
the résponsibility of the post. '
tv) Ability .to execute work independently and guide the assisting
employees in the type of works connected.
®. ﬁuemaf fg-9 aiu:i zése'%é Tone aimrin.a" SFanlsial i) :{)a_;psd ddaoif cmcsfs 3503\3‘ wWRoay mﬁo@radzﬂﬁb. e@egﬁ' 0.
BT WE, | WO OF SIMCAIOUE | ) 2055 exigEan 39, s rmadie mne FEmASesy, | (D) 2,
odr - 0, ool . ™R3,
3 enr iii) 3Feess FFAT LINF 'SP A SowodaT ie#ﬁﬁﬁo‘ BRBER
= v P
S, SRNFAEEATo EAT LA o, Fobd Faeh éoﬂr{dsa*aak&:»aas Zone
Bedr - O, B oP300R SRAFETFS deEhs Ao FF 0L eT.
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st A )
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5. Station ‘E-2" | Circle | By promotion from the | §) Should have satisfactory physical fitness and mental ability ; SEEs of
Mechanic Wise | category 'F’ on the basis of v the Circle
Gr. |, Crane Seniority-cum-merit. i) Should be suitabie and should have experience for the job
Operator Gr. |, requirement.
Plumber Gr, |,
i} Should have experience in the type of the work connected to
the immediate lower category 'F* and capacity to execute the
works independently and to guide the assisting employees in
the types of connected works.
iv) These should be assessed and reported by the official
superiors through reports.
k. R eES ‘R | PR | @) SH% BB NE, Borea 1) BTRF 1T Cotg, Ator J00T INT B BAT 700w Sowesd §eod, . 2. |[o.
‘ daa‘adaﬁf =l anmviﬁ Celdmad Adnaan I=Jann) m@kﬂx’g‘a‘: dowo bz a&@_‘o&aqﬂ FRWMeDTD &,[we (e:)) To mﬁa_p
o - 5, TBRT HomTFa T, T, BRODTLILT. T N
3 e5* Toegobh wWono¥ Fed
3l B ewn’ So%IF BHEF - 9 Doy R Howo DA oE, Toof LT
sTdenc’ Tt o 3 e .
Sur - o, az:bszagmorz@, Boged Feo,R) A Brerr etiodotr
IO DeRCOT T,BRH JI,BT0, TONHSRGOMLS L.
BRFODOMWT i = ~o
o - 9, i) ;{Jaﬁd Z%&)ﬁ mdsra} m:Sg‘ BRSAE mmzﬁdr DTIesa.
W DT -
S - 9 iii} @@ IR FowodT T3 0 T PBOTLIew.

iv) 0T FRF STFI TOLP® HoS>D Tedesd.
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vi) ugoﬁo RE3, maméoﬁgmoa@ sasg,soxasagsoma 2O,
J[eodTer.

vii) Boeo 0Tk BRI, DFFOH TOD BORIL,
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¢ Nomenclature | Category { Cadre Method of Recruitment Minimum Qualifications Appoainting /
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of the Post Authority
6. Station ' Division | a} 25% of the posts by direct i} Should have Craftsmanship certifiate in the trade concemed, EEEs of
Mechanic Wise recruitment on the basis of issued by the |.T.I. or Polytechnic recognised by the Govt. of the
Gr. I, Crane interview and test by a Karnataka. Division
Operator Commiltee constituted by Note : For the post of Station Mechanic Gr - I, Certificate in
Gr. I, the Board from time to Switch Board Attendant issued by the KEB Training Institute
Plumber time. shall also be considered.
Gr. it
Painter Gr. | ity Should have satisfactory physical fitness and mental ability ;
iy should have experience in the concerned trade for preference,
iv) Should be on probation for one year.
v) Should have knowledge of Kannada to read and write.
vi) Should maintain good conduct punctuality in attendance and
aptitude for learning the jobs,
vii) These should be assessed and reported by the official
superiors through reports.
W) 28% ToZ n¥T ‘au I} 8230 B %t odFd D InT2F mWFF DTeeds. Qewnd
DI DT BeHI WP | 2omy SBBIIR 35, LR PBIB % TR LTCNTSeds, |0 0T DT HY
o&raen‘ﬁs g E0T @Foed Qc. (&))

AL~ R TowiToln

iil) ¥grd F¥NS BINF ‘2w R Fowedrd VRN, BnBdw’
O IBRT e D, BoZ R ©7iZZoN 0o FORTR, ASF L
we Soehdesd,

v) Y BTG Lo B2 Wik RS BRodTYew.

V) Beopmonsh aHrusy DFFor SO0 RO
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: Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SINo. fihe Post | & Grade Promoting
otthe os Authority
b} 75% of the posts by | i) Should have satisfactory physical fitness and mental ability ; EEEs of
romotion from the | L _ . the Division
P - . i) Should be suitable and should have experience for the job
category 'H' on the basis :
T . requirement.
of Seniority-cum-merit. : .
iiiy Should have experience in the type of work connected fo the
immediate lower category 'H' and capacity to carryout the
works required for the post.
iv) Should have knowledge of Kannada to read and write;
v) These should be assessed and reported by the official
superiors through reports.

2. X eas” ‘ot | A | degd mone cdead emid ‘ 1) 3890 Gt TOEF S S0I), BRTAT WG F DT eT. DR
WO TI Doy, | Boed @ HINFIT | ) gors edB ISR 38, oo pnavLe: dore SEFoATEE, | -3 (*)
oEr - O WRBE00T

i) Bgeen FFAT T,BAF DA Fowo AT FORNER) SRBW
OTPTDTWeEd Ty, oW R eﬁa’sa"wadaa ie::ts‘n‘?’ﬁgt
RTF LR WY FOoNTLI e,
iv) 33 BT, LB wd Wik WS BeohvLIedn.
v) St dHOND AN, IFFOA ToD RO RBLR,
7. Station 'H'" | Division | By promotion from the’| i} Should have satisfactory physical fithess and mental ability ; EEE of
i T i . . the Divisi
Attendant Wise catgggry ¥on th.e basis of ii) Should be suitable & should have experience for the job Ision
Gr | seniority-cum-merit.

reguirement;

iii) Should have experience in the type of work connected to the
immediate lower category 'I' and capacity to carryout the works
required for the post.

iv) Should have knowledge of Kannada to read and write

v) These should be assessed and reported by the official
superiors through reports.
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. R RS W i | @) J¢3 Fedhmand Shweed i) Iorug WS oBdP 30ed Fe0d, Dol SRFFDoF B3 DY dprs
Jowous T 3Ceiesodh ugm W%, ATRF 00T Sn33 T §rodw 30ed | w.2.30. (2)
gF - 9 $eol, 39, 18/24 onsony DI’ FF, BT SolEr P
2dm d5° IoBedod JBRee T2,m), SADTB e,
i) T BTG LT B, wiodoT S BRodTWeR.
iii) 3 &80 3¢z, T &), BeodTLesd.
iv) 3880 dexmo FF RS, DeoOHTBeH JB IETT T o
WOLROD D wIr 3 nexes.
V) womh BRF 0B BOPTHH Triedd.
vi) weodh 333, muméoﬁ@qmo&%aﬁaﬁaje#aﬁaﬂ@md WO
BrobUdeh. .
!
vii) Sheopdmdngs [N, IFFoL ITO ® ) RBTT,
8. Station ' Division | a) By direct recruitment i) Should have certificate in Lineman trade issued by the KEB EEE of the
Attendant Wise Training Institute or L. T.t. Certificate of 18/24 months course in Division
Grade -l Electrician or Tele-communication or Electronics from the

Government recognised Industrial Training Institute or Centre.
ii} Shouid have knowledge of Kannada to read and write.
i} Should have normal eye sight

v} SAhouIcLhave satisfactory physical fitness and shall qualify in
the endurance test.

v) Shouid be on probation for one year.

vi) Should maintain good conduct, punctuality in attendance and
aptitude to learn jobs.

vii) These should be assessed and reported by the Official
Superiors through reports.
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b) By absorption from among
the probationary mazdoors
of the Divisions on the
basis of Seniority and
Suitability.

i) D¥3e SoR3od Toegohd BenrdodnhTeess.
il) F BT, L.THT 2, WESNS = § BwodTLes.
iii} %a_:pa’d deg, qja&odasgt Brobdded.
iv) 2230 dexmo CRC Brodhodes
v) Boe0dRdRT AaRNIR), DG OL IO XORTE.

i} Should have passed ViI Standard Examination.
ii} Should have knowledge of Kannada to read and write.
iil) Should have normal eye sight.
iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports,
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Q. R E ) B3, | deq3 mone cdeend umud i} 3230 Bld oBF3 D BRILT T FF dTdes. ©.90.( D)
BT WY, | B 0@ TINFTITT | gong o3 FIN Y, o gIDTBed> e Fogf | BOTIRD I,
B -0 waded I3 R NTLedd («33)
£ .
a. 2.
( ) i) Fed FNT T,JNF 2T R BoweRAT FORRIRY, SRE
S g@magdery JoF, TF N enSIo0cE FORIIY,
ATF LRWY BooATLI €8,
iv) Foanddy HobdFmen ITF LT DI I FLImoon
RDRAFESFS ReEIW qssradzsezfo.
V) B edar BRIAF TR - I (@.22.) 0D TDF Sopdd SHF Fexs
3 AnLiesn.
1. Station ‘E’ Circle | By promotion of employees i} Should have satisfactory physical fitness and mentat ability ; SEE,,
Mechanic Wise | from the category ' on the | ., o 14 b suitable and should have experience for the job | Bandalore
Gr. |, (DG) basis of Seniority-cum-merit. . - Circle
requirement.
(North)
i) Should have experience in the type of wark connected to the
immediate lower category 'F' and capable of carrying out the
_ responsibilities of the post.
iv) Ability to execute work independently and guide the assisting
employees in the type of works connected.
v) Minimum 3 years service in the post of Station Mechanic Gr. [l
(DG)
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T b Cotaia sehws [ RS
f)ﬁ BA ;;3)3_ gadr| Zos en SehTSch P g oard T, Qw0
~O% Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SINO.\ Wotihe post | & Grade o
5. q eRn* ‘o ZE, 0) TG AT Fe B0 oI Ty | i) #mrua’d@nm:@ TEE cdnsyde OB T AT damsa#o‘ ©. 0. D)
BTN Sowd, ToBOWR  HOPDOF, | 2833 RouRDNVONRE B eR BBEOTL e, doridoth 83
Ber - 3 TUROT Gak, A3 | i) ga30 SewmFE, BnSAT WBMG Tore 363, gaTHEy | (P39
(2=) SRBRIET ToTWIFS JaBy, ERodTE e,
Woegoh Fopwd o i) R BTO Lohd 2@y wicnd @ K Seohdles..
Blost ok . = -
V) 10 .. Fody VTR, BUS PIFPF T BV wITewv”
RE N TOF dTFHRY Do TAX, Tty IRFAY
e PEoddes.
2. Station ' Circle a) 50% of the posts by direct | a. i) Diplorna in Mechanical / Electrical Engineering from any SEE.,
Mechanic Wise recruitment of candidates recoghised Polytechnic in Karnataka, Bangalore
Gr. ll, {(DG) on the basis of interview

and test by a selection
committee consti-tuted by
the Board from time to
time.

w) Be. RO Umy, T NEIY

Bead D3y cdeendob
S0T DJotd TERT
ICAS I, 3nF ‘2w 398
RE 1oL RAL~. L ewSTolnl

ii) Satisfactory Physical Fitness and Mental ability and normal
eye sight.

iii} Should have knowledge and ability to read and write Kannada.

iv) Minimum of 3 years work experience on any Diesel
Generating Sets of 10 MW capacity and above.

2. 1) L0 B ot RS BB BRIAE RDTF DT e,
e 3] [ ' [

i) FOIT LRITHIN Y, oSO FPTITR T Zonw BB R
Sﬁéaoandzﬂeia.

Circle (North)

e.fao.(&))
LBondnd 33,
(wo25)
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dehwd [ wEs

o 8@
Efg Fath |3 3dF| dnmon Seom3ab DT 0%, oBrs W, 050
l_wo - 3] - ar
"% Nomenclature | Categery | Cadre Method of Recruitment Minimum Quaiifications Appointing /
Si.No. & Grade Promoting
of the Post Authority
i) SEeom E¥NT T,=0F ‘2 R Fowo P Soﬁﬁdaq% TRE
e gaaddesc: Tone mmqss?aadzses‘o Zonwe Sedaﬁ
NI FOITI), AV LFWY TP N es.
iv) Besin® odcdoty BuF - O (B.2) BB o9, 32 3 SAr
el 3G avrieso.

b) 50% of the posts by | b.i) Satisfactory Physical Fitness and Mental ability. SEE.,
promotion of employeesin | gy itability and experience for the job requirement of the post. !ESangalore
the immediate tower | _ 7 - { Circle (North)
Category 'H' on the basis iii} Should_have experience m' the type of work conne;ted to the

C . immediate iower category 'H' and capable of carrying out the
of Seniority cum-merit. . -
works required of the post.
) Minimum Service of 3 years in the post of Station Attendant
Gr. 1 (DG)
5 A e ¢ oo I3, | dewd o deend smon | 1) $@I0 Gt R d i I I HTLD. ©ReET R0 (D)
Ho Y oy, | FoO IR IINT ZINTX | ) 3orc ongsdn 37 e yadn mie @A FBmcH, | BONwed F3,
oEe -0 00T WEE FROT (ems d)
i) FFews $YNS I,3nF ' A Fowopar 30?-3!1'#30* DRBEO -
(2.%) o PDITE iz BUR ORIIT FORTRY, VSR
weFoNT LI eTo.
iv) R eeis® Howndd 3dr - 9( A, ) 9 AT 3 BN Jed Y astien.
3. Station H' Circle | By Promotion from the | i) Satisfactory Physical Fitness and Mental ability. SEE.,
Altendant Wise | immediate lower category 'l'on . N ) ] . .Bangalore
Gr. 1. (DG) the basis of seniority-cum- it} Suitability and experience for the job requirement of the post. Gircle (North)

merit.

iii) Should have experience in the type of work connected to the
immediate lower category 'I' and capable of camrying outthe works
required of the post.

iv) Minimum service of 3 years in the post of Station Attendant
Gr. I (DG)
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3 o S_,Srir s [ wEd
E)ﬁ B0 o3, i | BB 0w SemIch DT 8O vz o, 0w
Ao - .
s Nomenclature Category Cadre Method of Recruitment Minimurm Quatiﬁcaﬁons Appolntl_ng !
SI.No. of the Post | & Grade F;i'omotll?g
uthority
e. R RS o 7{,"”:, SoBEP0 @eaaoﬁd oums i} TooF 835 DT DOBE oed Feol, ) DERCIT WRNFFOF €2.q0. (:.))
SBwoy hu, |, FOIGn FEFT | FIH JRRO I3, OB QOLAHT [ URFT [ SBT [ | donvet I3,
o -9 Aomrra &o8d TDeFoR W ERDT aiaaqsaﬁ‘ q,a_poiaq, 5..1' 2. ﬁo*’%oda 18/24 2onsaned (33)
(ag) SEO0E Soed Se8 Sehvme 20 ed0d &H,E00 B, BrodTWesd.
i) 3BT, L. Go% FHZBy, WBENT W F BRoOT .
i) 380 3¢, T 40T, BRODTLER.
iv) 3080 Bt MEFS o3, SRIAE I FF HoBew.
v} 10 Fo.w0. W, 0TER, BUF WP F,FT BIRT' DL
03 B3 $e08, B0 IIF FowT IRFAT O PSBLBTLB .
4. Station 7 Circle | By Direct recruitment of | ) Certificate in Lineman Trade issued by KEB Training Institute SEE.,
Attendant Wise | candidates on the basis of OR ITI Certificate Course of 18/24 months duration in | Bangalore
Gr. I, (DG) interview and test by a Electrician / Turner / fitter / Motor Mechanic. Circle (North)

selection committee
constituted by the Board from
time to time.

iy Should have knowledge and ability to read and write Kannada.
i) Should have normal eye sight
iv) Satisfactory Physical Fitness and Mentai ability.

v} Minimum experience of 3 years in any Diesel Generating
Station of 10 MW Capacity and above.
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GROUP - H - TRANSMISSION LINES OPERATION AND MAINTENANCE

_S,Jf; B o3, 38F | Yoo BeHPI0H AT ¥ o=r3d W, pwT
AQ _n
8 Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. & Grade . Promoting
of the Post Authority
O | DA | W | Boad | desfI o deerBommod | ) 3BTO Ft mBEFS BB, I B GF DT e, T
DI B | Doed B FINFTVT | ) gorp oz AE31 3¢, oD FIDTeIevo T IEBRATWers, | I B0 (D)
BEF -0 wBdoz ii) B G BWIe THE - 2 09, DA, 2 FaAFT LHPS
‘adzﬂeia
v} e pTdnv AYNID, FFOA WID ﬁqxafﬁéd%.
1. Hot Line 'C Zonal | By promotion from the category 1) Satisfactory Physical Fitness and Mental ability. Zonal
Mechanic wise | ‘D" on the basis of Seniority- 1) Shoufd be suitable and should have experience for the job CEE's
Grade. | cum-merit. requirement.
i} Should have minimum two years of experience in the works
as Hot Line Mech. Gr. |i.
i) These should be assessed and reported by the official
superiors through reports.
5. &HBoR * sowb | dedd mne Keendsmod | ) &30 gkl S S Inad AT DT, Fooh
BT W | T R IINCTTIO| i) jonn engaen 98, ov Rt mie 3ZTooATYeda. | B0, A0 (D)
wasooon i) 8UNR & BTt Kowouzs Sorns EnEes s RodeE
e TOeg, aé’a) ToGewt Jor, aSaoosadqm#m TR
ma’a@ Foowesh Wy, FE aPvvon a’aarfrcsa’ra‘
aerze.}q_, P lentaletaling
iv) Seeemon la@ﬁ#afa_l NPFOA ITID xqﬂxsq,csad
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BT 0B T,3ntF Sexhmod [ wEd
E)ﬁ R [, BEF| Ius e Seaom3oh AT 30T, OTFI w2, G0
® | Nomenciature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SINOA™ fihe Post | & Grade Promoting
Authority
2 Senior 19 Zonal | By promotion fromthe category | i) Satisfactory Physical Fitness and Mental ability. Zonal
M i i 'E’ th i tority- - . : !
echanic wise E"on ? basis of Seniority i) Should be suitable and should have experience for the job CEE's
cum-mertt. .

requirement.

i} Should have experience in the type of work connected in the
lower category 'E' & should have capacity to carryout testing,
heavy haulage works, etc., and to guide the assisting employees.

iv) These should be assessed and reported by the official
superiors through reports.

a. Do bF cjdaf ‘e WO &?B‘dda* g0ded TETH i) 40 SJ|FT wwa,ei‘mvnmoanwesa. Jood
SRR By, | BT DO WO B, | i) Feod, co DT T, PHITEY, 3 J0nTnT ok g | I ()
ceF - 2 THOINT IDFER AW 0l ggeie3 o), HPRFARVATY 3.

WRA PAEF DIFLHIEI | ) 3430 BeBBFS T IRFHT WIFF SR, FOBVH

BTVD, PRI DOWOE, | g 5 ead KOBWIOT T,BRrFOTL .

guRoE F0300T JoBIF

e R oF ROTWIFT | ) Bsewpmones amrds:, DEFOr SO0 RORTL.

Tonin ol JapoT = “
RAus @ ST FOXTQ, 9PTTT FoORF mﬁaﬁiraj
soaj_pﬁo’mnomadgef}n, LBJITY, Do D BT clood &l
BRBCNIL ¢ & BB oW CRI TR,

3 Hotline D Zonal | By selection on the basis of i) Should be within 40 years of age. Zonal
Mechanic wise | interview amongst the inservice | ) ghould have completed 3 months Hotline Training at Central CEE's
Grade - 1l Hotline trained maintenance Electricty Authority.

esablishment men working in . . .
anishme r _g ii) Should have satisfactory physical fitness and mental ability, to
TLM & O&M by a Committee - J ;

) be certified by the Authorised Board Medical Consultant.
constituted by the Board from o
time to time. ) Thesc_a should be assessed and reported by the official

superiors through reports.

Note : if the performance of an employee is not satisfactory in
the Hotline work, he is liable to be reposted to the same post
from which he was selected.
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2978 o =, nF Sezhwa [ wEd
E)ﬁ ﬁﬁoda 3 de a;"ciqjod ETOSERETRVIATART ﬁa?% LT3 @)Qﬂd
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s Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority
®. g5 G-y Sood | Zeq3 Tone drend ¥mos i) 3230 Bked HTEF 3 wbd RSEAE DG DT Boodh
Somds Y, | e o LINCITI | ) goxns ussgdn 33, o EEodBeE R SLBwATBE. | S0 3(D)
odF -0 LBE3NWT
ity NS ‘2P I, TR, FowoPAT FOBNFT, TRBLL STPS |
D068 W3 TZ A en3300HB FOANTI, 303 dDF LA
BTONR AT T OB00N SRNAFEIFS eBUY BT ATH .
V) B¢ RE0NRH ARYNIS) IFF 0% SV XY FIF.,
4, Line 'E Zonal ; Bypromotionfromthe Category | i) Satisfactory Physical Fitness and Mental ability. Zonal
i [ 'F the basis of Seniority-
Mechanic wise on . asis or seniontly i) Should be suitable and should have experience for the job CEEs
Grade - | Cum-Merit ]
requirement,
iii) Should have experience in the type of work concerned in the |
lower categary 'F' and should have capacity to carryout the
works required for the post independently and to guide the
assisting employees.
iv) These should be assessed and reported by the official
superiors through reports.
A. g ‘gt b Q) IF% BH NV, I3 Jed i} FTFBF Qo8 Toow? 3owed Feow, Doy VAT Al
3353635“ Depn TPFD WaF Fo3adw artai PNt q@; obhd Ines T3, TROHCWD. &, q0. (&))
BHF - 3 oy (S0BLWOT NOROT, | ) 30,45 38 ToEFS H3, IRFAS RDGF DVBeR.
CuROE Adod) FBRT )\ FoRs 0B F3R 38 ehPuaonles e FE oo NTed e
ORG e €3 To for:} eF.
Rouges dodo Woegak | | o n0 SRS 83 ORY 4
FHpoT Fed T3 V) 20TR INF OBF TVeP o Tulesd.
vi) 88,00 833, BRoSDY HOAF D), FVRBI, FOIT wWOF)
= olelaletals. 3
vii) sheoldmONs SRNTSY, AFFOA I0L RY; RIETH.
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* | Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sk.No. fthe Post | & Grade Promoting
orthe ros Authority
5. Line ' Sub - a) 25% of the posts by direct i) Should have certificate in "Lineman Trade’ issued by the KEB SEE of
Mechanic Division recruitment on the basis of Training Institute. the Circle
Grade - I wise mlterwew and tes? by a ii) Should have satisfactory physical fitness and mental ability ;
Circle level recruitment
commitiee. (a committee | i) Should have knowledge of Kannada to read & write.
constituted by the Board | ) should have experience in the concerned job for preference.
from time to time.) ) '
v) Should be on probation for one year.
vi} Shoutd maintain good conduct, punctuality in attendance and
aptitude for learning the jobs.
vii) These should be assessed and reported by the official
superiors through reports.
) BedB AR 532% ri#aia_l ?%e%:é i) %a_;nﬁd C§J&:ﬁ mz‘éré DX BRSAE mqu}g@dﬁeﬁa. Q)Eid
=%, BRI SWIT | ) song umyin 37 onERO08E: ke FEFATB. | S0 (9)
Soed o T@NF Lwo
Y
W BE00T i) dedsE %o»ﬁv’&l VITF LB mmqsr;mg‘ TeobUuiess.
iv) S ewDEONS f&@r{@m‘t APFdA ICH ﬁgaxsq*zs%.
b} 75% of the posts by i) Should have satisfactory physical fitness and mental ability ; SEE of
promction from the the Circle

category 'H' on the basis
of Seniority-cum-merit.

i} Should be suitable and should have experience for the job
requirement.

iii) Should be capable to carry out the jobs assigned.

iv} These should be assessed and reported by the official
superiors through reports,
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@ od 3,3ne NeThma [ wds
E—’ﬁ B0 B3, B BT o SeDTI0H AT Fdg wErd m, HET
70, - .
? INomenclature | Category | Cadre Method of Recruitment Mirimum Qualifications Appointing /
Si.No. & Grade Promoting
of the Post AUthOflty
L. | [pAFFDE | 0w SINE] Beq 3 o3, Weend 8. | i) 3230 B %% TBFE By BRTVAF I FF Dodes. s30
Swr [ Eoed Rt GINCTTY | ) gong omgzan 37, omusdhd e stImadded, | 30 ()
@k | wEdchor
iit) 39AS‘w gaﬂrﬁﬁowockd iuﬁﬁ#@tmam e z3ss Heded
D TP ShEElaleh 3’0371';39‘ AR LAen TTF DT,
iv} e HbR fawmia’% QP ON [TD ROFSE,
6. Lineman 'H' Sub- | By promotion from the Category i) Should have satisfactory physical fitness and mental ability. ' SEE of
Division § 't on_;che basis of Seniority-cum- | iy o 1 be suitable and should have experience forthe jobrequirement. |  the Circle
wise | merit,
iii) Should have experience in the type of work connected in the
immediate lower category 'I' and capablllty to carry out the
works required for the post.
iv) These should be assessed and reported by the Official
Superiors through reports.
2. AB00T -y oy D) Je0 FeoTd0d DL OT i) #ooF wF DT 3 Do F0eIed Feod, Bor IRNFIDor T3 b SIATS ]
BRNFT0F BATAST] ddedod B RwED 3,3, TEOBeleD e Ty REr SO Eedm | Q. (2) =3,
=83 3oeied geom, T 18124 Sonisbriy WTRE Foor 0P BHT AoTEE

OF 2RI, WGHT IR0 B3,T), TEOTL e,
i) 3BT, LT Fo, OGNS w F BrodTLes.
li) 3280 S¢3, o & 0OHRY BROOTLEES. -

)a’abﬁd deﬁmzﬁs‘wm Bweehdules aSaa’a )t a’&odo
Toegond omr3 mmseso

V) 20T ITF OTFE ToPVPeh Y Jdewd.

Vi) wg ol 313, BRI, mvassl DR, OB, IO wugy

Broddelesd.

vii) Sae0 PEI0RT ARV, DEFOA D IOFIIM,

[~
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? | Nomenclature | Category | Cadre Method of Recruitment Minimum Quatifications Appointing /
SL.No. fthe Post | & Grade Promoting
of the Pos Authority
7. Assistant ' Sub- a) By direct recruitment. i) Should have certificate in Lineman trade issued by the KEB SEE of
Lineman Division Training Institute or 1. T.1. Certificate of 18/24 months course in the Circle
wise Electrician or Telecommunication or Electronics from the
Government Industrial Training Institute or Centre.
i) Should have knowledge of Kannada to read and write.
iii) Should have normal eye sight
iv) Should have satisfactory physical fitness and shall qualify in
the endurance test.
v) Should be on probation for one year.
vi}) Should maintain good conduct, punctuality in attendance and
aptitude to learn jobs.
vii) These should be assessed and reported by the Official
Superiors through reports.
w) B g Fone Fe¥F | ) IS¢ gonaohd Fenrd BwodTuesn. B QeEs
UTHOT e DWABYF | i) I3 BB LTS D, WOEHT W F BRoDTL . B0. (9) T,
OEFF  WHTRUNT | i) 39,38 363, 1 & D, BRODTBE.
OeRnpTm O t0d v) 32,30 BT THEFS Shdo, SHBHE WIFF DoLews.
V) B0 PRONG IDNYR), VPFOR [OO I IILT,
b) By absorption fromamong | 1) Should have passed Vil Standard examination. thSEg_ O:

. ' e Circle
the probationary mazdoors | i} Should have knowledge of Kannada to read and write. '
of the Divisions on the | iy Should have normal eye sight.
gii;sbiliot; Seniority and iv) Should have satisfactory Physical Fitness.

' v) These should be assessed and reported by the official

superiors through reports.
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GROUP - III - DISTRIBUTION SYSTEM (O&M)

[eowd [ wES

- B b #,3F
B @A [we odr| smmen Seh@3ah DR 2% oBFS W, 0%0
Ao - o -
" Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority
o gewer ‘A Jook | Hexgd B deend vgedd | ) Z230 B3 o3 HB IR DG DTUeR. Slaly:yd
dpeEBmo Sows | Foed a@” o, enroso [0, (D) &
= i} 30RT VBIIIR 37, VD PIDTLBedo TP ITTOATL e8>, (<)
wEsdchod s ¢ 4 Do, T I3,
iil) w9307 fene’ ORI IF ST TAF e Padend BB,
11 3DTTVR Fewo® Bpeds FORTY, S Proguiess.
v) Boew PRONL AFRI, VFF 0% IVD FQFAITT,
1. Cable o Circle | By promotion from the category i) Should have Satisfactory Physical Fitness and Mental ability. SEE of
Jointer wise |'D' on the basis of Seniority- O&M Circle

Cum-Merit.

i) Should be suitable and should have experience for the job
requirement.

iii) Should have experience of minimum two years in the U.G.
Cable works and proficiency in jointing works upto 11 KV.

iv) These should be assessed and reported by the officia
superiors through reports.
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Nomenclature

3,30
3>, BrF

Category
& Grade

Eap A
Cadre -

Sehdod AR

Method of Recruitment

TF eHRrD

Minimum Qualifications

Sesh®esd [ wEd
CORALBlef
Appointing /
Promoting
Authority

ATI00T
Fewet

Assistant
Cable
Jointer

BReBEMU

‘&

g o
S

Circle
Wise

FOBVCIN U OF, g
LN FEID AoWIFD
TN DOENG ST Boed
ST Vet

By Direct recruitment on the
basis of interview and test by
a committee constituted by the
Board from time to time.

) @) 2w 8. Fewo' BRBHWRG 5,7 Hoa I

J,8RH T,
BRODUTEDY, ©F

m) msﬁé TREC 3TWed Feon,BOH WL 8. TB), V. QWL .
Feuor &raezsﬁcﬁaq_,sdafd :s;ifjea bils.Yate vt wﬁn@mEm
T8, araoadsga%. :
i) 30 ¥T B lo? mz:a'drs BB, BRTAT WD FF ST3esd.

iii) 11 3.2, IO IeBRIR Fene® BT B JeT TR 233
SRTO BReEBNIS) SRFT FPeF yg=adeiedo.

iv) 2000 SAF OBE] TOeEoP D aviesd.
V) 3 B0Y, L0 3, WO 1S BRoDTET.

vi) wg ok IBS, '@mmaoﬁoﬁawaaﬁg BB FoInYmy FHodem
2.0 DR oDTLIeT.

vil) B0 PTOND BRNTT, AFFOA STD RY AT

i) a) Should have Craftsmanship certificate in H.T. Cable jointing
OR

b} Certificate of having successfully completed a training course

inH.T. and E.H.T. Cable jointing from a recognised training centre.

i) Shouid have satisfactory physical fitness and mental ability ;

iii) Should have prior experience in laying under ground cables upto
11 KV and making straight through and other types of joints.

iv) Should be on probation for one year.
v) Should have knowledge of Kannada to read and write.

vi) Shoutd maintain good conduct, punctuality in attendance and
aptitude to learn jobs.

vii) These should be assessed and reports by the Official Superiors
through reports.

q)a‘ipcf STaly o
Q0. (a)

SEE of the
Circle
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Bl ob B SN Seabma | wEa
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* [ Nomenciature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. fthe Post | & Grade Promoting
ot the Fos Authority
. &HBodh ‘-1 g, | eI e deendupeod | i) 3280 38 WEF3 D3 NI MBPPFF DTes. B33
BT Dy, | Boed ‘a-9 I INFIATT | i) goxg OTFIIA 33, o PIDTYesd AR FYTHAT e e.R0. (D)
WBEM 0 i) 33 Eroms B9NS BB 3-9 JURTILARowOQAToS LD
TR BG oD BRIV, ITFENT DD FFacted. |
V) Fowepad FORRYS Bobo RELFRIRLEHS B> BE
ToE00R SRAFEEFS dedD I BF Dweduien.
3. Senior E-1" | Circle 1By promotion from the | i) Should have satisfactory physical fitness and mental ability ; SEEs of
Y ic Wi t E-2 the basis of the Circle
echani ¢ | celegory -2 on the basis of |, Should be suitable and shoukt have experience for the job requirement e Cire
sentorty-cum-merit.
i) Should have experignce in the type of work connected to the
immediate lower category E-2 and capable of carrying out the
responsibility of the post. )
Iv) Ability to execute work independently and guide the assisting
employees in the type of works connected.
?. g ‘-9 33, | gegd mone deend umon | i) 3830353 REFd Shdh IRTAE WIEF DoLdes. | ©.90.(D) B
Pt W, | FeT 0T AINCITT | ) g0da eSgsin 37 ok @Rsten e SEHmACEE. | DX, I,
BF -0 WEIWOT : ‘ '
8 iit) $YNT I, IRF ‘2 FOIRER FowoPrFod L PSaTLedd
BB TG A ongdcdd FOARY, & 000 JTF LT TR
AT SUEUOR SIRAFESFS DR oD P LTI B,
iv) BoeopE07h ARYRET, DFFOX TOA BY; A3,
4, Line ‘E-2 Circle | By promotion from the i) Should have satisfactory physical fitness and mental ability ;- SEEs of
Mechanic Wise catgggry Fon th,e basis of if) Shouid be suitable and should have experience for the job requirement O&M Circle
Gr. | Seniority-cum-merit.

iii) Should have experience in the type of work concerned in the _

lower category 'F' and capacity to carryout the works required
for the post independently and to guide the assisting employees.

iv) These should be assessed and reported by the official
superiors through reports.
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B3 oo Z,3nF dezhma | wEsd
?ﬁ Bt S, Ber| FTF 00 Feshmdodh O 7 umed W, pwd
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$ Nomenclature Category Cadre Method 0{ RECFUiIment Minimum Qualiﬂcations Appc"ntl_ng /
Sl.No. fthe Post | & Grade Promoting
of the Pos Authority
3. & ‘P | QR | o) YN JeFd 9% duF | ) ®) FIFUE Oom, ATor 0ho BRTE TBT OUIET oFm | ® BB, TR
Do, oIy SooBPMR  PUTIOT, %, 3. $007,000 SO A0 F3 009 0,7, Ha* Ioded | amng
ouF - 9 BuRT AN IBHB TR T [ee DWW, BRoDWe. oty FOORF
NomFrE o3y, ToeFod ) LS DBYYS oY ITed Feon,DoT WRAFIIF | DDFET
SOOB oS Fe¢0 RS T2 009 FUed TBT T,BRe TF,T, BwodTET. @0 (D)
i) $&,30 Zh? TRRF S D), BRFVXE G DTLeR.
iil) 33 BT, L.THT By, WIS 1 I BrobTWe.
iv) STIMN, 1182 JRrir BT obe D BBebd IS RS sSeD.
V) LoD SHE STFZ ToePS HoD Jedero.
vi} weoh SES, mmméo&@qmu&%ﬁa@ﬁvﬁaﬂaﬁaﬁ@m;ﬂ LW
BHrolddesn,
vil) B0 RBOND [RPHNIT, DFF O ITD RO IBTT.
5. Line ' Division | a) 25% of the posts by direct | i} a) Should have craftsmanship certificate in Electrician course EEE of the
Mechanic wise recruitment on the basis of issued by the 1.T.I. or Polytechnic recognised by the [ O&M
Grade - I interview and test by a Government of Karnataka. OR Division

Committee constituted by
the Board from time to
time.

b) Should have certificate in 'Lineman Trade' issued by the
KEB Training Institute,

i) Should have satisfactory physical fitness and mental ability ;
iit) Should have knowledge of Kannada to read and write.

iv} Should have prior experience in the maintenance of lines upto
11 K.V. for preference.

v) Should be on probation for one year.

vi) Should maintain good conduct, punctuality in attendance and
aptitude for learning the jobs.

vii) These should be assessed and reported by the official
superiors through reports.
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o Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. fthe Post | & Grade Promoting
of the Pos Authority
) aodon’d e 23 o‘wumﬂt i) %@pﬁd c;,aas mdfé DD IS mm%s'adaseﬁm % DD T
HeqF ToFy, odeenF | gy oo oTZIIA 33, LR PSOOWew> Te SEBRATB R, dgwrd
BPUT Hoed FEmo FooF
— ‘e .
$9NS aur B[AFESY iii) BN [N : jowoéadoéfabﬁd&)ddeﬁ) B IR P np—
BSE0n eﬁ:{sdcmdaas amﬁ#abﬂt R &To maﬁaﬁradﬁea’a. 20 (2)
iv} ShewbHmonys WINII, AFFOA [TH RO R,
b)75% of the posts by i) Satisfactory Physical Fitness and Mental ability. EEE of the
promotion of elm‘ployees i} Suitability and experience for the job requirement. O&M
from Category 'H' on the Division
basis of Seniority cum- | i) Should have experience in the type of work connected to the
merit. immediate lower category 'H' and capability to carryout the
: works required for the post.
iv) These should be assessed and reported by the official
superiors through reports.
L | Snurganr | fo3 IATADT ﬁde%é msa_no&raer%é SInpYefal i) %aipad tsdéoﬁ mzzﬁra" 85339“ DIBATY mmqsr;}dﬁeﬁo. D) aa:-Sa_nm
WY, | Foed TR FINCATT | i) 30rs o9 23R 35, o EIITBes: mRo I3 SN e, DN
F.0.20(D
wa@sdhod i) 39N B, SORNAIA Bowo PaTOS R Do °(2)
BB R ong 3otz Suﬁﬁ@a‘b_t AT LT Bowd FFodleso.
iv) e BN QR/NID), AFFOR TED RO[ITTY.
6. Lineman 'H' Division | By promotion from category 't i) Satisfactory Physical Fitness and Mental ability. EEE of the
wise | onthe basis of Seniority-Cum- O&M Division.

Merit

i) Suitability and experience for the job requirement.

ity Should have experience in the type of work connected to the
immediate lower category 'I'and capability to carryout the works
required for the post.

iv) These should be assessed and reported by the official
superiors through reports.
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: B3 oo ,SnF Fehwod [ wEd
?ﬁ £5°53 o, Wiy ﬁm‘a”botﬁ Seahmdoh S ﬁ-a% SEES =, 0598
A .
¢ Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SL.No. ofthe Post | & Grade Promating
Authority
2. patsmerst ] ‘0 RPN | @) ST JeoEeS 1) BJ0F 3T azﬂasa{,eip DoBY STesd feol, Dol SRAFFNF aadaagnma
wSrnrsoer Fow F,8009 Ihwes vy Tom, RTOFUW b ITBed DN
geol, B, 18/24 sondond DTN TWF, BRTVODTIF VT | 5.5 .40 ()
wOT T TYE,D0T T,BRe 3,3, BBEOTWeBd.
i) I BTO, LT g, Wit W I BrobTe.
iii) &80 B¢, T & oh) BRoDTWER.
V) 2 F0 SRR FTFY, BRoOTWBS izy FET F o0
TOLEODH D w3 eror Tonieieso.
V) womh [T OTFI BOeFPBHoDH A TeIesy,
vi) w900 §E3, DuSH O FOIH Sz, FORNESY, FONS
23002 Mo&déﬁédad
vii}) Sheopwones AP, AFFOA TOD O FBY .
7. Assistant T Division | a} By Direct Recruitment. i) Should have certificate in Lineman trade issued by the KEB | EEE of O&M
Lineman wise Training Institute or 1.7 1. Certificate of 18/24 months course in Division

Electrician or Telecommunication or Electronics from the
Government Industrial Training Institute or Centre.

i) Should have knowledge of Kannada to read and write,
iii} Should have normal eye sight

iv) Should have satisfactory physical fitness and shall qualify in
the endurance test.

v) Should be on probation for one year.

vi} Should maintain good conduct, punctuality in attendance and
aptitude to learn jobs.

vii) These should be assessed and reported by the Official
Superiors through reports.
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" Nomenclature | Category | cadre Method of Recruitment Minimum Qualifications Appointing /

S1L.No. fthe Post | & Grade Promoling
ortne Fos Authority
D) DWong SEfakcp) ) 293¢ 3TN0, 103 eor AT e, 50 DB T
IEBRONG BEFI DR, | ) s3339, Lavss DB, OGNS MW Be0OTIBED. Swena
AT 3 uid Soed de | m.a.ao(a)
R D800 iii) 3230 J¢3, 330%033534 DRodTewd,
v} 32730 B8 MEFS Brodize.
v) Boe Do raaf)m*aa_t QAPFOL ST RO,
b) By absorption from among i} Should have passed V11 Standard examination. EEE of
i Q&M
the probationary mazdoors |y Should have knowledge of Kannada to read and write. Divisi
of the Divisions on the vision

basis of Seniority and
Suitability.

i) Should have normal eye sight.
iv) Should have satisfactory Physical Fitness.

v) These should be assessed and reported by the official
superiors through reports.
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GROUP - 1V - TELE COMMUNICATION UNIT

FoT3 0% I,3ne : seavmd [ wEs
f—i‘:; SR |[HE, 38| Ixa o Seshmsob DT B oTFS W, PFT
~ . g
4 Nomenciature | Category { Cadre Method of Recruitment Minimum Qualifications Appointing /
SINO.| ™ ot the Post | & Grade o P/{omon'g{g
utnorn
0. &HOCH ‘a SO | e T3y, e ugess i) 280 Bk PR3 D IRIVE RoRbTiF Dot nood:
BT R | BT W GINCTIT| ) gong eaypsn 33 omgnactad mie sysmasEes, | 550(3)
(BweT AL~ TeeRTotA]
Rowr) i) F9NT T DAF ‘2’ FOINER NowodAT o3 oFPI o2 TOCE,
DT, B VS B0 émzr{#a}* BREER mm@;r TR B
I2FTOR SRAFSIFT DeBwe JooRTLIesd.
iv) SaecoDmbdre a@ﬂva‘i NPEDOA WOD xqzssécx%.
1. Senior c Zonal | By promotion from the category i} Satisfactory Physical Fitness and Mental ability. Zonal CEEs
Mechanic wise }'E"on the: basis of Seniority- i) Suitability and experience for the job requirement.
(T.C) Cum-Merit.
tii) Should have experience in the type of work concerned to the
lower category 'E' and capacity to carryout testing, repairs &
maintenance works and to guide the assisting employees.
iv) These should be assessed and reported by the official
superiors through reports.
5. fsaﬂdaa‘ ‘g’ swod | Begd wone oiraer&é (=lanletal i} 3280 G a3 WD WA FRFDTF DT mookh
BR- 0 WY, | Ded "o IINEORT | ) gony OBZIIA 35, LD FIICHeR Ie SLFoNTYero. | 020 (D)
(Be.x) wBESwooLs

iii) #9ns @ﬁﬁ&‘ ‘RFT FORNRA FowePanod B PN =B BTN
BNZI TR 5Uﬁﬁ=§§a_ﬁdoi:o AT LD BNRR AT FURMWTOR
SRAFSIES DeBEm m&ﬁﬁ?adﬁeﬁo.

iv) e dmbrd *ad)ﬂv‘da_ﬁcfrbr'e =db xqﬁs-ﬁ;w%.
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®>03 o I,3riF Seowed | wEd
f:ﬁ Bate  [dH,dEr|  seges Seoto3cd D 0% vBr3 w,pmY
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o Nomenclature } Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. £ 1 & Grade Promoting
of the Post Authority
2. Mechanic ‘E' Zonal wise By promotion from the category i) Satisfactory Physical Fitness and Mental ability. Zonal EEFE's
Gr. H(T.C. 'F' on the basis of Seniority- . o . ) )
( ) i Y il) Suitability and experience for the job requirement.
Cum-Merit. _
ity Should have experience in the type of work concerned
in the lower category 'F’ and capacity to carryout the
works required for the post independently and to guide
the assisting employees.
iv) These shouid be assessed and reported by the official
superiors through reports.
a. DAL ogs |wI WUl o) DB Y Fesr O g @ i) or BF WL, FEF T00T SRF3E BEB TS oF™ | Bed JoTEr
Owee- 9 - o ocdya PORCT, §.3. deon3, 00T BROZoTEF | ad%&o:bss‘ T3 EEAnYatat
(Bn.7) BoRTHOS 6 JuRHT TWIcN FdT T, =06 T, T, Bpoddedd. ®.2.9. ()
YT RSO RomBrS [ WOeFod | i) 30 BbE moEFS DB Insad TG DR,
ROOS FFOOR BUT oew WY i) 3% BT L.OOD 3 wEENR = [ BrodTH e,
wode Foomos, . - - -
SR v} S5 3ron, SRORTEF S8 ob TS, aSr B 3332"
DL BT TooJoh uTrPS ades.
RS LR IETY; V) 2o FHF OB TOPR B0 T8,
vi} g od 383, HEDS0DHE, BOIF =B, FORTD, FDobOT
209 Brodddes.
vil} BoeoRFonsh ARNTIR, APFON ITO R D RBTT,
3 Mechanic 'F Sub Division a} 25% of the posts by direct i) Should have craftsmanship certificate in Telecommu- EE (ED
Gr. I (T.C) wise recruitment on the basis of nication f Electrician course issued by the i.T.I. or of the
Note : In B'ore interview and test by a Polytechnic recognised by the Government of Kamataka. ‘| TC Division
a combined Committee constituted by | ) satisfactory Physical Fitness and Mental ability.
seniority list is the Board from time to | ,
to be maintai- time. i} Should have knowledge of Kannada to read & write.
ned fcfr employ- iv) Shouid have experience in instailation, operation &
ees in all the

sub-division.

maintenance of Telecommunication system for preference.
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* | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
SI.No. : Promotin
of the Post | & Grade ing
Authority
v) Should be on probation for one year
vi) Should maintain good conduct, punctuality in attendance and
aptitude for learning the jobs.
vii) These should be assessed and reported by the official
superiors through reports.
W) BB AT Fe 2H O TS, | 1) 3uBC Bk 3 B AR G 0TI, BRT Zolsr
Bem 3 Ty, BRI |y goxy ©BY IS 37, BRIV e8> TN ZToIATL e, L
U OE Heed ‘aou™ ... (a)
Py e . ' - - 5.
T3 RO LRIMwT ) T,E0F 2ET FOINER FowoParted eudbs DALY Sadaﬁ
eﬁ%écmdom évsn’?m‘ VBFLIT T F,0TBeso.
iv) Be0 QTONG @E;f)ﬁ%faig‘ NEFdAH TITH ﬁefg_;’ehidod
b) 75% of the posts by i} Satisfactory Physical Fitness and Mental ability EE (El) of
promotion from the | ) gyitability and experience for the job requirement. T.C. Division

Category "H' on the basis
of Seniority cum-merit.

i) Should have experience in the type of work connected in the
category 'H' and capacity to carmyout the works required for the post.

iv) These should be assessed and reported by the official
superiors through reports.
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I g o I,3NF Heshowos [ wE3
A B30 DB, dF|  BIow Setodah HT T oBrd =, DT
Ab
¥ |Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
SlI.No. of the Post | & Grade : Promoting
Authority
2. TowTT Rt | WOT Qyen @ok, gemd g, detng | ) §2F0 ZL¥ MEFS DB, BRIAT B FF Do e, BT Fogs
SEF - O Rpwg: | TPPIT Bt | ) senn ennesn o, o Es00seh mo 3ySoAdBes. | DS
(Mﬁ) BongndE o0 E.b_‘)dﬁrdad wESOWoD . - . 0. e, (&D)
BRI : i} YA o8, 8rF ‘2’ FOINER Fowo PAT 03 erL ms%admﬁ
2 Tos SPECOR ©RZI000T FORRYRY ITFBIT MBDFEICB .
woTe FoohoT, iv) Boew PEONE: ARNI), AGFF oA SO FOFBET,
gemm T, b ” °
ChT), DBF LR
s,
4. Attendant H’ Sub Division | By promotion from the i) Satisfactory Physical Fitness and Mental ability. EE (E))
Gr. {1.C) wise Categgry.'I‘ onthe ba§|s i} Suitability and experience for the job requirement of the post. of .thve‘
Note : In B'lore | of Seniority-cum-merit. TC Division
a combined

seniority list is
{0 be maintai-
ned for employ-
ees in all the
sub-division.

i) Should have experience in the type of the work connected to the

lower category 'I' and capacity to carryout the works required for
the post.

iv) These should assessed and reported by the official superiors
through reports.
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* [Nomenciature | Category | cadre Method of Recruitment Minimum Qualifications Appointing /
Sl No. & Grade Promotin
of the Post g
Authority
A, bafatintet.d iy oz a) Jed Seomoe i) F.0. 0. 30Bed F000,008 BT SRAFTF a‘;daoa'o TR0 HoZJsF
2R - ad f =D =
BHF - 9 B IR I, oPm FRFO §MOR ITBed FoF, o | ogns
(Bw.3.) D deor, Doy ad{é&oﬂm‘ VT Owd FoTIF LwFsw msz%aa; 5.2.90. (D)
(mauid : T3 0H& 18/24 Sorieond vZ Do ITLed 3
. el 2.
dondaos _:’-’ 18/ Pod o . ZB0e
20, oz wg)am‘i BpodT Jed.
Swen i) I BT, WD BB, wiENS D 3 BeodTWe.
ﬁ#qﬁf < [} - o
Epgelat] i) 3230 Fe3, T &P BwodTeied.
2.0z = i "
Cocdos V) 32 ¥0 Gt o3 B0o0S) AT B8 03 T0eFoHh ) v@rd
dexm Frotiesd.
e oo
;m_ * V) 2000 SIRF LTI J0cEmn BN oD Soedyedess.
WRILE) V1) 1g0 A0, TWDIHY WORY, SR 30010 LUP AT,
Vil SoeoDFONT: vamm;ma NJFOA [TH ﬁ@ﬂk‘é%d&d
Attendant 13 Sub a) By Direct Recruitment 1) Should have certificate in iineman trade issued by the KEB EE (El) of
Gr. 1. (T.C) Division Training Institute or ITI Certificate of 18/24 months course in | T.C. Division
wise Electrician or Teleccmmu-nications or Electronics from the
(Note : In Government Industrial Training Institute or Centre.
Bang-
alore a ii) Should have knowledge of Kannada to read and write
combined fii} Should have normal eye sight.
seniority . ] )
list is to iv) Should have satisfactory physical fitness and shall qualify in
be maint- the endurance test.
ained for v) Should be on probation for one year.
employ-
ees in all vi) Should maintain good conduct, punctuality in attendance and
the sub- aptitude to learn jobs.
Divs.) vii) These should be assessed and reported by the official
superiors through reports.
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g3 o 33 Sebwa [ wEs
f*’oﬁ; o o3 THr i3s3 008 Sehm3ah dmos %, oord R, T
A « o
? INomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
S1.No. of the Post | & Grade Promoting
eros Authority
D) DPNT exrze | i) ovde 2undohd v emroohdLesn. BRT ToTTF
BBRONT BT T, | ) s3da 9, b3 sheb, widuns mpE ArodTilt. DR
75'@3;3" SHon Hoed ma.u(a)
OeRRROTDT 0 iii) &30 Se3, T A DI, Bnodtied.
iv) Soajpﬁd ddaoi mazp;re! Bpobyless.
v) SoeoREdnh andsy IFFoL oD RO BIET,
b) By absorption from among | i) Should have passed VII Standard Examination. EEE of
the probationary Mazdoors T.C. Division

of the Divisions on the basis
of seniarity and suitability.

ity Should have knowledge of Kannada to read & write.
iii) Should have normal eye sight.
iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports.




041

AND - B

- 03¢ TOoexp P
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5?; 238 o odr| Sa3 o Sezh 3o W Ty wsrd pmRALDle)
= - 3] P
M5 Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sk No. & Grade Promoting
of the Post Authority
O. FoDes* ) oo, o,@ne A e ‘@ TeF0d ) 3230 s Er3 DD InJaw LG DoUWeR. o, oF
1, e W, | Sen3od emod BT | ) 3om8, 333N B0 oy e PITI), Brodoes. | VORI
. © oDed, ouEtoE | &
Homhe FOOTINS DOUMOT, TUHT | 4 e =033, wdahen w3y, DTF BINTR, MOBTA, (%)
Reodod e:sodadca:od I3 mmq:\sradzsea’a.
iv) Besoudz,, L & ot doeuoTry ms:; QUTET D Ny uﬁn
W pmO0G e,
o
v} s@zmmﬂ 3953: ATF oD ma‘mqfdr B neTFT N dodﬁ\_ub
DNV SIS Tz oodw, rETCINY B TS o, Ddh
BRBRYTTEY, W B3 BAFNY oD PIDT eo.
vi) SorodmonY: BRYNEI, AFF 0 IV 3@_,333*5%.
1. | Merit Grade A State- | By promotion from the category i) Should have Satisfactory Physical Fitness and Mental ability. | CEE (Genl)
Mechanic wide | 'C' &'E' on the basis of merit,

by selection by a committee
constituted by the Board from
time to time.

if} Shouid be suitable and should have experience for the job requirement.
ii} Should be capable to read & write and also to follow instructions.
iv) Should have knowledge of drawings, blue prints, meters & instruments.

v) Should have minimum ten years experience in works of repairs
and maintenance of instruments, heavy haulage of and repairs
of plants and equipments & should be capable to carry out the
works independently.

vi) These should be asessed and reported by the official superiors
through reports.
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o] BB o3 Sezod [ wES
:Joai 258 DZy TF T 00 DL ASE ST S IEATAR T LI STt 2, pET
* | Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.Na. of the Post | & Grage Promoting
Authority
=. Lok A Bookd | dexd S cleerd emdy 1} 82,80 GE3 B3 DB BRTAT RDTF 0D, TOOH B,
SR Dy, | Foed 'R IINFTTO | ) gomd, sgzmNCEen more 0Nz o PSR seodsen. | A0 ()
(t-sc‘.a.) VB 0T .
iii) 3TN T,R0F ‘W R ROWOPAT FOANT BFYPS HTL T B,
Boga, BOCE BB, BH T OewT FORNITY, ATF LRT DB,
RE SRI00R SRAFSEFE BT WP GF BRoDTLICTR.
iv) e pTONTe ARHNID, APFOA BTH RORIET,
2. Senior 'C Zonal- | By promotion frem the category i) Should have Satisfactory Physical Fitness and Mental ability. Zonal
Me;“f;‘ic wise |'E' on the basis of Seniority- | iy Should be stitable and should have experience for the job requirement CEE's
(RT. Cum-Merit.
ili) Shouid have experience in the type of work concerned in the
lower category 'E' and should have capacity to carry-out testing,
repairs and heavy haulage works and to guide the assisting
employees. ‘ )
) These should be assessed and reported by the official
superiors through reports.
&, |marEymowr| A SO | 9) BB RY Fe. B0 THFY | |} T®, FRFIDT eFoIReTSAN0RE §, 3. Feol, LW | Fuodh B,
Do R o3 DooBPWO  BVFOE, wOWLTTY, 5,7 Fov ITedoh T,IRH IT, OPD 0. (D)
8 9 - = g
(vor.13.) SuReE Koos0dhe FBERS SHeBO0 BBREDAT ABRT ToeFo0 Y F,HNER T,
TLoDTLIeEo.
RoTTET Tome TOCFoR |
SpeF 268 SeRom3 i) 32 I0 FoF DEFS DB TR RTTYF DTS,
iit) 3 BTG LT BB, B0 =Y N Brododesd.
iv) DR oo _Doer3dornt emassdsamfm_‘ wo3odne AR BB,
aNiel ) wREw zsg,é o, L HE Beohiew.
V) .00 IRF UTFB TOLEH 0BHOR BoedTLe.
vi) Lgoh SB3, HH0IHY BORF, IORRTRY, FOWOT Lo
@npobhilen.
vii) Soew DFONAT BRNTT), DFFOX TUD RQRITLY,
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e Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Apponnlapgl
Sl.No. & Grade Promoting
of the Post Authority
3. | Instrument c Zonal- | a) 50% of the posts by direct i) Should have craftmanship certificate in Instrument Mechanic | Zonal CEs
Mechanic wise recruitment on the basis of course issued by the Tl or Polytechnic recognised by the Govt.
(RT) interview and test by a of Karnataka or equivalent examination approved by the Board.
committee constituted by iy Should have satisfactory physical fithess and mental ability;
the Board from time to time.
itt) Should have knowledge of Kannada to read and write
iv) Should have good krnowledge and experience in handling and
repairing electrical and metering equipments;
v) Should be on probation for one year,
vi} Should maintain good conduct, punctuality in attendance and
aptitude to learn jobs.
vii) These should be assessed and reported by the official
superiors through reports.
) TBNY Fe. 30 I qTy | 1) ZaEd k¥ 3 DD BRI REGF DTLedd, =ooh oD,
HemE mone daend | 30RE ILTIMNT e Tito 0N BROPHID BoodTBed, | B0 ()
SWOT  Foed A L e B3N A Fowo puzs SoRY e s DomeR s,
DANFIIY @30z B0, S0k 3, BD Eent otV 43 AT brb s,
A® 598001 INNFSIFR dedds R FF BRodTWCR.
iv) Seodmdng fa@n#a'q‘ NPFOAH JTD zqﬁxssécsad
b)50% of the posts by i} Should have satisfactory physical fitness and mentai ability; Zonal CEs

promotion from the category
'E' on the basis of Seniority-
cum-merit,

it} Should be suitable and should have experience for the job requirement.

iii) Should have good knowiedge & experience in the type of work
concerned in the lower category 'E' and should have capacity
to carry-out testing, repairs and heavy haulage works
independently and to guide the assisting employees.

iv) These should be assessed and reported by the official
superiors through reports.
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¢ Nomenclature | Categery | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority

. a‘n%‘%aﬁ“ -3 xfaTevs] ﬁieagé @oF, deend ¢pooo i) %{:ﬂﬁd C}Jboﬁ DEFS B IRTRE mab@-‘&)dtﬁﬁb. ook 3:0:05
gdF - 0 Y, | Bt o WINFTTT | jj) goxy sgmnmnose: s oRy PSRt Bacdodek. [ W0 ()
(o 8) wEIoN T .

iil) 39AS H,3nF ‘0P foinenr JowoPamod oIS Wk
BY R LN H0T fonndsy, RF: IWFHRT Hone B
TOFVON SRAFTBFT DeBT T FF HTLerd.

V) Boeo PORT APNED), FFOX D FO XYW,

i) Should have satisfactory physical fithess and mental ability;

4. | Mechanic E Zonal- | By promotion from the category | iy shouid be suitable and should have experience for the job requirement. Zonal
Grade | wise | 'F' on the basis of Seniority- | , , . CEE's

(RT) curm-merit i} Should have experience in the type of work concerned in the .
o ' lower category 'F' and should have capacity to carry-out the
works required for the post independently and to guide the
assisting employees;

v} These should be assessed and reported by the official
superiors through reports.

#. doa‘adzas‘ P woy a) asaci’ariq’ Be. 25% dwum-t i} . TToF LT oo Roorohod m;%s Cdria] mOeﬂiﬁ‘ ege | yord Dena
sl -9 ST TOTEPWN  WOTROT, 8, 8. $0033,000 WTTTH HoWPE | DS ADHT FE 0G| 5.2, w0 (D)
(uo.8) PR sums avscn S@R T, BT ITBedoh FIRHTI T, BeoDIUE. OFW

tg”:ff}; RoTBFS Tone Doegad [ ©. owe 3oHes §003,00T ‘BRAFEMF T3 WF AW
ohYn
2y oo Sanotd Jed Jeshwe teeErr eotfodol %é_; oS @R ag,zab_laraoadzse&.
e it) 3283 Bt RS whd BRI WIGFDSLIeD.
neoF | Limed: Kot esrnndeoid | O > .
¢80,
ﬁg:m 0% w0 3e3 T30 gar | 1) SEETE, LEHT B3, wIENT WS BH00
”‘;;;:s e gRriz: SF FP3F oen | V) O TIE BBFH TOPT PN Sees.
Bexm | FOF SRET amN 00 | V) L4od 3@, MumIHY, RUIF e, FURDRY, FOS we
“’%ﬁjﬂ TOZ RIS, wEE TON | BeodIt.
F
R TTRF ORITHT. vi) oo pmone aRnI, IFFOr VD Y RIYW,
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X ? Nomenclature Category Cadre Method of Recruitment Minimum Qualifications Appo]ntlng !
Sk.No. & Grade Promoting
of the Post
Authority
5. Mechanic 'F’ Sub a) 25% of the posts by direct | i) a) Should have craftsmanship certificate in Instrument | EE (El) of the
Grade - li Diviston recruitment on the basis of Mechanic / Electrician course issued by the !. T1. or | R.T. Division
(RT) wise interview and test by a Polytechnic recognised by the Government of Karnataka.
(Note : In Committee constituted by 0
Bang- i R
g the Board from time to
alOf?a time., b) Should have certificate in "Switch Board Attendant" or
combined ‘Lineman Trade' issued by the KEB Training Institute.
sentonty [ Test : Where the direct
lististo | recruitment quota is either | i) Should have satisfactory physical fitness and mental ability
be maint- : -
- | partiaily or fully not filled up for iii} Should have knowledge of Kannada to read and write.
ained for . .
ermplov. want of suitable candidates, | ‘
eespm ;“ such posts shall be transferred iv) Should be on probation for one year.
the sub- | {0 Promotion quota. v) Shouid maintain good conduct, punctuality in attendance and
Civs.) aptitude for learning the jobs
vi) These should be assessed and reported by the official
superiors through reports.
?.5) aadamf Je. 28 % daﬁaﬂl i) :e';aiﬁd dd&ﬁ m'azf%r:% BT BRTAF mm%mm‘lmoawm. Sl XPatantatal
FETT HF, BRenIoR | i) forns eTBIIR 37, b PIDTBeR BB g TIooncess. | -8 A ()
g' "Tane
SEOFR0eT 2 BIN | ) song T,INC 2 FURRYR FowodAIToT SRS T
oRT wEsoHoT - -
sodoﬁ E:ari&%a"obadoa Sv;«ﬂ@&aﬁ ARF R mmqsradzse&.
iv) Seopmbns famrivsb* NPFoA Joh xqﬁss‘p%.
b)75% of the posts by { ) Should have satisfactory physical fitness and mental ability ; | EEE ofthe
promotion from the R.T. Division

category 'H' on the basis
of senicrity-cum-merit.

ii) Should be suitable and should have experience in the job requirement

1) Should have experience in the type of work concerned in the
lower category 'H' and have capacity to carry-out the works
required for the post.

iv) These should be assessed and reported by the official
superiors through reports.
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A
* |Nomenciature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. of the Po & Grade Promoting
51 .
Authority

L. btatrntet] P~ tom Den zﬂie%é 0B oimr{a_a’s’ [CIantefal )] ges dd&ﬁ mza;t-'é ToB FTRTAE mm’oﬁﬁrda‘a_t Slo X Fatantatal
g - O =Y, Foed ‘® TINFOTC | BRoOTHEE. ®.3. B0 (D)
(e0.8.) (Beud: | wEdcdow V) FORT oTBFER T¥, oS PTOTBeT BINW

Honead a9, B4 SmNATLeEs.
oF D Yo
TvE0oR wode V) 39NT SIF ‘@’ FORNER FowoRaTod LBdRS DI,
¢ Toodw® o emzs LR on33cnthE FURNES: AT LD R g HTiew.
=% @ =) ) o I
Tiobah ATe . =
gwﬂ.‘;’o) vi) oo Rsbnvh B[RNTI, PFdA OO sq_,asgc;%.
6. | Attendant H SubDivision [ By promotion from the | i) Should have satisfactory physical fitness and mental | EEE of the
Grade | wise Category - | on the basis of ability; R.T. Division
(RT.) {Note : [n Bang- | seniority-cum-merit , . . .
alore a combined ) Shogld be suitable and should have experience in the job
seniority list is to requirement.
be maint-ained iii) Shoulg have experience in the type of work concerned
for employ-ees in in the tower categery 'I' and capacity to carryout the
all the sub-Divs.) works required for the post.
iv) These should be assessed and reported by the official
superiors through reports.

2. DOWPTE ey 00T g ) e Jezod ) 3.2.300. BTLLE F000,000 BT TRAFTNF | 50 DyRnRT
BerF - 3 SRR 3,00 TIREH T, ©F KeF 0 0% Ve Kof, | .8, 20 ()
(uoe.8.) (s - OFD §605,008 AT,AMT UFT BT KoTEF

B0 2¢, OB STRAT [ hd 1824 Jonvone T Do
o LEen H#Q”ﬁ BN S ™

FoEgeR Lede Zowiedodh .88 0. T,BR JZ,TS) BwodTBET.
Kook, ¥ en 3o i) IFRTG LTHT B, WSS 1 8 BRoOTH .

e, B3

LuIE T ) i) BB JeZ, T &y oD, BRohTLeR.
V) ZLHET LG ht HEFS BRoDB) ATT T D TOLFINY,
urrd Tpomues).
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? I Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications - Appainting /
Si.No. & Grade Promoting
of the Post Authority
V) 1,070 BRF OBFH TDE VB HoD SoedT e
Vi) 2.90h 353, HEIDY BORY . 3oRndDy TDodoY,
2.5 Bro1TeR.
vii) SoewdTon QPRI DPFor ITd RONBYT.
7. | Attendant Ll Sub Division |  a) By direct recruitment. i) Should have certificate in Lineman Trade issued by the | EEE of the
Grade |l wise KEB Training Institute or ITi Certificate of 18/24 months | R.T. Division
(RT) {Note : In Bang- course in Electrician or Telecommu-nications or
alore a Electronics from the Government Industrial Training
combined Institute or Centre.
seniarity fist is i) Should have knowledge of Kannada to read and write
to be maint- )
ained for iy Should have normal eye sight.
employ-ees in iv) Should have satisfactory physical fitness and shall
all the sub- qualify in the endurance test.
Divs.) v) Should be on probation for one year.
vi) Should maintain good conduct, punctuality in
attendance and aptitude to learn jobs. ‘
vii) These should be assessed and reported by the official
superiors through reports.
gg) DWNT LB DBERO i} OF8e 3on3oh O, &3 eeF ToNTLI e, 2ol Qeng
ne BexT T BedId | i) BT, WTHT 3, wdotos = S Bwodsulen. .3, R’ ()
- UoT Soed deannwe | i) a0 e, 3,4 030, BwodTuew.
ESTAL LT v} 3280 G bo? ToFEF3 Boodoesn.
v} ibeopmonsh AN, AFF oL TTD RORIZT,
b) By absorption from among i) Should have passed VIl Standard Examination. EEE of
the probatio-nary Mazdoors | i) Should have knowledge of Kannada to read & write. R.T. Division

of the Divisions on the basis
of seniority and suitability.

iif) Should have normal eye sight.
iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports.
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2 T 0 =0 Bezbsod [ wES
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® | Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SL.No. & Grade Promoting
of the Post Authority
Q. pxetalxd iy oo, TOBPIN OB aﬁﬁ guzod i) %&_Jpﬁd zfgj&ﬁ m%ré DB, RRINT mﬁargradaﬁﬁa. T,.R0. (&))
Ryew Doy, | R0Ic0oBIIAF N DB | i) surs, 33ITACB eI TR N1, o0 PIIsy, BLodTe.
BT, 528000 odrendoh 85T
’ 2 BRETRED STOD | i 4 veo oo, WB Ry WTB T ToMW JTFEBINISY
(@0.8.) Soed ©03y,00 wES0T m@ﬁa@dﬁg{avadzﬁeﬁo.
iv) Teamoss,, R &0, DoewTTRY JoBY, SOTTC NG z.)ﬁn
0 Sodeiedo.
o
V) ohoBR,eTTORNY DTF B, THON, mdamagpsa T ewong
FoRned EF BB IWFT LLENEAT aSaa’;a_nmJa)es%é 30w3ed
o B[obdd FeRn T OhF DRF LR W FF WY Bpohunies.
vi) oo PRONE: APRIR, ITFOR $TD RO ITTY,
1. | Merit Grade A State- | By promotion from the category i) Should have satisfactory Physical Fitness and Mental ability. CEE (G)
Mechanic wide |'C' & 'E’ on the basis of merit, | i) Should be suitable and should have experience for the job
(M.T) by selection by a committee '

constituted by the Board from
time to time.

requirement.
iii) Should be capable to read & write and also to follow instructions.

iv} Should have knowledge of drawings, blue prints, meters &
instruments.

v) Should have minimum ten years experience & proficiency in
operation, maintenance, repairs and heavy haulage of plants
and equipments and instruments and should be capable to
carryout the works independently.

vi) These should be asessed and reported by the official superiors
through reports.
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% INomenciature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. & Grade Promoting
of the Post Authority
3. Hoody ‘A =och ﬁseaés DB, os.:aerg:é SEanTeta] i) EETe ql&ﬁ =R TH3d, mmﬁ mab@radﬁeﬁa. Soad DAEW)
B’ Wy, [ @y@InrEId| SR, SETMNCL % T o113 o PIIM BooddBek. | 3 (D)
(2= 8.) WESMon _
i) 890 ‘' o, TORNYY o ETnoess DI
Dodn, eTTBonS TOCF DT AL SIS FORRR) DT LRI
Do IB FORWOOR BRnFTBr e R FF BrodTLes.
iv) o pImondh fa@ﬂ#mnl DPEOH IUD zqﬂ:ssigp%.
2, Senior 'c Zonal- | By promation from the category i} Should have Satisfactory Physical Fitness and Mental ability. Zonal CEs
Mechanic wise | 'E'on the basis of Seniority- i) Should be suitable and should have experience for the job
(M.T)) Cum-Merit. requirement.
iti) Should have experience in the type of work concerned in the
lower category 'E' and should have capacity to carry-out testing,
heavy haulage of plants and equipments and instruments and
to guide the assisting employees.
iv) These should be assessed and reported by the official
superiors through reports.
a. DLk - ook zijeaé,:s' BB, o&raeﬂsé Lo i) &30 Wod DEF3 DB Inskg TRFGF Dozdezo. ook 2080,
glde -0 D8 ) Foed ‘ap T, SInryso 30, (;a)
Y i} 3078 T3 BmATS et e eﬁ:az's Y PITTZ, BrodTlen.
(s". 8.) wBdokon C R %
iit) 39R ‘27r IR FORNYY v PS03 esd TS BB R
SUTEReerty éeﬁmﬁﬁi BoD3 FTA DTF ST 23 BT TOsgoR
FRNFOIFS Demba W FZF BpodIWed.
iv) sheopmbdnsh aq)mmq APFOY [T qusf;&cs%.
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* I Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. of the Post | & Grade Promoting
Authority

3. Mechanic 'E’ - Zonal-wise | By promotion from the category i} Should have satisfactory physical fitness and mental { Zonal CEs
Grade - | 'F' on the basis of Seniority- ability;

(MT.) Cum-Merit. i} Should be suitable and should have experience for the
job requirement.

iii} Should have experience in the type of work concerned
in the lower category 'F' and should have capacity to
carry-out the works required for the post independently
and to guide the assisting employees.

iv) These should be assessed and reparted by the official
superiors through reports.

9. 059,28 ‘R | VT PN oY, @) BB nd Fe. 25% T T, i) Dot REIFTD0T OB ReBIA00E §.3. feol; OF | 0.8, DT
wedr -9 R TooTBLWO PO LT, wOWIT T, RoBYHoots" FoTAT [ 2 Aok . 0. ][0,
(20.83.) 0. Hor dob RoT T8N BT 0,5 ST 3BBedh T,INH TI,TF, BLATLBE.

QB 2, ROTIFT BT TOE® | i) 34,30 30T TEFS B0, INTAT DBFF DOL3eE.
wots gui ToRoT ST Feowd
DRy i) 53, B0Q, Lo BB, WOENT =} T BRoOTLIER.
a”f::g:" Reus : oBF P OFY 0uE | iv) sEImN ongdcnths 3uRE eHEIHoL .
A
= © Do) ool »d Few
deg® BQ.RTREbe n V) L0000 THE OTFZ: JOEH v DD Soedgdeso.
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o e | OQFP ©0TE Bori sy V) B, TR 0BT,
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3 | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. & Grade Promoting
of the Post :
Authority
4. Mechanic 'F Sub-Division- [ a) 25% of the posts by direct i} Should have craftmanship certificate in Instrument EEE of the
Grade It wise recruitment on the basis of Mechanic / Electrician course issued by the ITI or | pT. Division
(M.T) Note : (1) A interview and test by a Polytechnic recognised by the Govt. of Karnataka.
T ¢} :
common senic-}  commiltee constituted by | i) Should have satisfactory physical fithess and mental
rity list is to be the Board from time to time. ability;
maintained for
employees in all liiy Should have knowledge of Kannada to read and write
the M.T. Sub- Note; Where thg dl.rect iv} Should have experience in Job requirement for
Divisions  at| recruitment quota is either preference.
Bangalore. partially or fully not filled up for ,
2) A common | want of suitable candidates Y) Should be on. pro-batlon for one year. o
Seniority listis to | such posts shall be transferred | vi) Should maintain good conduct, punctuality in
be maintained in | to the promotionat quota. attendance and aptitude to learn jobs.
aDIilvig.ozs 8“2; vii) These should be assessed and reported by the official
Hubli superiors through reports.
W) SR Fe. 28% CADy | 1) IR0 L8 orr 3 o ARTE WD DOBed. 20.8. QP
‘Qu” T,onrdes fﬁde%a’ i) 303&'& SﬁﬁSmndzseE‘o T2 hw an‘a’s SRt g:rmsma T.2.730. (a)
Torie dwend emow BpobT e,
soed w@Edanes ity 3YAT ‘@ T[ne 3 FORNY e PSDHTBed I,
MRy VNI AT &Jﬁﬁvag‘ DD oRIT EED R
BrodTes.
iv) e Hmdnh 'aai)m#afg‘ APFOL BTO R ﬁ‘?ﬂd%-
b) 75% of the posts by i) Should have satisfactory physical fitness and mental ability;
promotion from the categgry ii) Should be suitable and should have experience for the ..
'H' on the basis of Seniority- job requirement. - EEE of the
Cum-Merit. iii) Should have experience in the type of work concerned | M-T. Division

in the lower category 'H' and capacity to carry-out the
work required for the post.

iv) These should be assessed and reported by the official
superiors through reports.
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. Authority
A. TOWTF ‘o SOT DN Y, ey d o deerd omon Soed [ ) 370 cgd&,g' DRFE Do, BRIE | 90.8. Dpens
oe -0 ‘D IanFST wEehon 0. ®. A0,
(0.8 25U Q) Bor 90D - DG DOLED.
) BOBS oY, ot T N seoxs ¥ ,
Driny SPECTHRY i) FORE, 3FWoINTW T ToNw NI
®ocdnsd ﬁgACe_%E? =3 5302;3653* Broboues.
-2 =
mba‘od ENT T 5 35;5%. :
iil) 3¢nT '®’ B, IS FoRNYY egs
(2) By, QT DTWews> TPy, ToW A onEE adew
-
DR, D08 T St FURTERY, DBF LT W T DTS,
r¥ SPECTONY Hoohos, N
BeaE0 T oha T iv) Bo¢w PTONT RNTTY DFFOA JTO
R 38T,
=8 7\:'31':;!33.
(] [~]
5. Attendant "H Sub-Division-wise By promotion from the category 'l' on i) Should have satisfactory physical fitness EEE of the
Grade the basis of Seniority-cum-merit. and mental ability; M.T. Division
(M.T.) Note : (1) A common '

seniority list is to be
maintained for
employees in all the
M.T. Sub-Divisions at
Bangaiore.

(2) A common
Seniority list is to be
maintained for
employees in all M.T.
Sub-Divisions at
Hubfi.

iv) Should be suitable and shouid have experience

for the job requirement.

iy Should have experience in the type of
work concerned in the lower category 'I'
and capacity to carry-out the works
required for the post.

v} These should be assessed and reported
by the official superiors through reports.
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* | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No ¢ Promoting
of the Post | & Grade .
- Authority
b, Towmoy Y 0T DR Sl a) J¢e0 Semoma i} 8.2.:00. 303e8 3e08, 00T BT IRNCTF q,-i .2, RO (e:))
Sdr -9 Saets : (0) hon T,=Re T, ePoe JFFD §mo% 30ed AoF uFx | 2owl i
(0. gj) 4HBRS, B 20, Feow, T WRT FoTEr, ad%&o:ba' iSlat) mia%aa'ﬂ
20.8 00T Hrt BHB T3 o 18124 Jonie BT edod T, B[, =),
Ny SPFoine BRobDEeR.
Rowoy, #,e3 i} TZETY, BT Fo3o, WBENES ¥ BoodTLewd.
T oledy, dIF
——— i) 3yzd Se, T & 00T, B odTleR.
V) 3230 F T I BROOD), ABT B o TOegohd
(2) oy, 903 erF TR €Bd.
03 DY 0. 83 nF _H
DY SRE0 V) %00 IRF LTI TOCFHo WIS HOD BoedTiedd.
NY  Foasaw, Vi) ek 3T, mumIcHO, ROV, Fornddy soahem
2RI Te3 oI, Yo B BrodTER.
ATF LRI ~
Ll et -
L vii) Be0 HTONK BRI, DFF O ITO FOFTLI .
6. | Attendant T Sub-Division- | a) By Direct Recruitment. i) Should have certificate in Lineman Trade issued by the | EEE of the
Grade - Il wise KEB Training institute or ITI Certificate of 18/24 months | M.T. Division
MT) Note : (1) A course in Electrician or Telecommunications or Electronics

common Senio-
rity list is to
be maintained
for employees in
all the M.T.
Sub-Divisions at
Bangalore.,

(2) A common

. | Seniority listis to

be maintained in
all M.T. Sub
Divisions  at
Hubii.

from the Government Industrial Training institute or Centre.
ii} Should have knowledge of Kannada to read and write
iif) Should have normal eye sight.

iv) Should have satisfactory physical fitness and shall
qualify in the endurance test.

v) Should be on probation for one year.

vi) Should maintain good conduct, punctuality in
attendance and aptitude to learn jobs.

vii) These should be assessed and reported by the official
superiors through reports.
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¢ Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications APPO'NIDQJ’
Sl.No. & Grade Promoting
of the Post Authority
23) WERND LTF3 SyBoRT i) DYSe FoR300d %03 eear CoNTeiess. .. |0 (&))
ne Heq2 o BeFI | )¢ BB WIHE FoB), wT 85y 8 BrodTBER. 0. 8. dwen
ORI ST OSRAER | i) sa85 Bez, G a,mH; BH0OTLBD,
A}
gotods v) 3250 Bt MEFS BrodTew.
v} dewdmone f&@ﬁvﬂa VPFOR D RY; 36:&3
b) By absorption from among i) Should have passed VIi Standard Examination. EEE of the
the probatio-nary Mazdoors | i} Should have knowledge of Kannada to read & write. M.T. Division

of the divisions an the basis
of sentority and suitability.

iii} Should have normal eye sight.
iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official

superiors through reports.
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s Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appainting /
SL.No. & Grade Promoting
of the Post Authority
0. | Loodh Soey | B-0 R[3, | BeH3 SoFh, Swend wndn | i) 338 Gt toor3 whd InIE PG BwodTrIed. BI T Pegs
Doy, | Foe® ‘-3 T,@InFIIT| i) BoRd, I5Toontuedd e N, v PS Beoddulesn. QOBICHT* (D)
wB3cod iii) DB/AF ‘- R FowodAW FORNTY B PIITL e
vi) Jod o mmmﬁarma’a‘* AWF RIS [T "E FFCOR
BRAFBIFS BT T FF BRoOTWeT.
1. Senior 'E-1 Circle | By promotion of employees i) Satisfactory physical fitness and mental abiity. SEE's
Maistry wise | from category E-2 onthe basis | i) Suitabifity and experience for the job requirement of the post. | of the Circle
of seniority-cum-merit. iiiy Experience in the type of the work connected in the category E -2.
iv) Capacity to carry out responsibility of the post and ability to
guide the assisting employees.
. ﬁae?:, ‘g- 5 c-%g_n aié@z%é ToMe oiraerisi “lanleia] i} :%a_;nﬁd c}J&oﬁ csaz:g.ré abetgnasaém mabcg.radﬁeﬁ). q):s'_'nd LRy
gHEe - 0 o8, | Foed "oyt T,INFTWC | ) BoRE, SEINT e Tre ©ng OB PITT, BrodTed. [R0BIOHT ()
wFAR0L li) 39N ‘D3 DI T FOINYY, LTPTITBedd D3, BBA
On33 |00 FORNGIY F,00¢ F0A IVBF LT ToNe T
D PB0OR JRriF3BES e AR FF DT eso.
iv) S0 Dmong ARNTI), FFoH JIoH RORBBT.
2. Maistry 'E-2" | Circle | By promotion fromthe category|{ i) Should have Satisfactory Physical Fitness and Mental ability. { SEE of O&M
Gr. | wise 'F' on the basis of Seniarity-

Cum-Merit.

if) Shoid be suitable and should have experience for the job requirement.

iii) Should have experience in the type of work concerned in the
lower category 'F' and should have capacity to carry-out the
works required for the post independently and to guide the
assisting employees.

iv) These should be assessed and reported by the official
superiors through reports.
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? |Nomenciature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. ofthe Post | & Grade Promoting
Authority
. Boek, ot | Oen | Eexd menwn odwo £y, Z o3> i) 22 ¥0 B3fod R 3 bz BRTAE DG DTl PATALTAtA
oBF - 2 DY, | wTT  Foed anT | ) sons, 3¢ FoIATEEE TR SIE, O HIHI, BRodTBEw, | P-DR0(2)
=,@nFEE0 wEdohon :
= ° iil) 39N ‘0w IRFD ORI, e PIOHTV et o HFN
eﬂzsdé QAT BOANTRY, ITF HRID WP BeobTden.
v) Soew DOt [IRTIY, AFF 0L VOO BY XIFTD).
3. Maistry 'F' {Division | By promotionfromthe category| i) Should have Satisfactory Physical Fitness and Mental abifity. EE (EL) of
Gr. I wise | 'H' on the basis of Seniority-| iy Should be stitable and shouid have experience for the job requirement. | the Division.
-Merit, . . .
Cum-Meri i} Should have experience in the type of work concerned in the
lower category 'H' and capacity to carry-out works required for
the post. )
v) These should be assessed and reported by the official
superiors through reports.
®. GO, £ ‘0w | owen | dexd monw cdweendod i} 3230 Z%B A D SRFAE DIDGF DT Eatarty{at
HowT DY, | SIS e @ SIMCBIT | jj) gons, 33BOACH 8 TR NS, O PTID BpodTeR. | TDA0(S)
g -0 Zaoh o
- » ° iil) $ONT &’ BIFBECRNGY O PIDCWeH o) DU onS3
QOT FORNEIY, AVF LT MBI FF BRoDHT .
iv) m?‘,oio TREE, TBRIDY, ﬁao‘aﬁd ﬁvsﬁ'ésg‘ -[3levavin] W&LE:'
Bpodoues.
4. Store ‘H' Division | By promotion from the category i) Should have satisfactory physical fitness and mental abitity; EE (EL)
Attendant wise | T'onthe basis of Seniority-Cum- | iy Shouid be suitable and should have experience for the job requirement. the Division.
Gr. | Merit. .
I iy Should have experience in the type of work concerned in the
iower category 'I' and capacity to carry-out the works required
for the post.
iv) These should be assessed and reported by the official
superiors through reports.
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Noad‘ Nomenclature | Categery | Cadre Method of Recruitment Minimum Qualifications APPOMt‘_an
Sl.No. & Grade F’I’omotlng
of the Post Authority
a. JSoxhmo ‘2 AR | o) JeT Sexoma i} ATord ohBweed3 §mom 3geied Hod vgm Feon, Do wmna
(om,2) B8 KoroDd3 T3 ohY 1824 Sond I Soxedoh m. 8. 2. BRR® | .2, R0.( D)
W, [, BRoOTLIeT.
i) BB Lo 3, BT 1 3 Re0ACH e,
iii) 323 Fed, T 4 0B, BrwobHTBER.
V) :«ga_:jd ddaoi mzz&rs Broddes.
V) 2000 IWF UBF: JOEM VT HoD SoedTIeds,
vi) 8300 333, BuMIHY, DU, BRI IO NS
BrodTLIes.
Vi) Bew pTONRT AN, PP TTH RQRIF.
-
=
h
Helpers I Division | a) By Direct Recruitment. i} Should have [T| Certificate of 18/24 months in the respective EE (EL)
(Stores) wise Trade from the Government recognised Industrial Training | the Division.
Institute or Centre.

ii} Should have knowledge of Kannada to read and write

lii} Should have normal eye sight.

iv) Should have satisfactory physical fitness.

v) Should be on probation for one year.

vi) Should maintain good conduct & punctuality in attendance.

vii) These should be assessed and reported by the official
superiors through reports. wi
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&5 o> o.SnE desboms [ w3
8,50 i) > o, 50
"’Jo 3 ER0 B, TEF Tos 0w Femomnach TS EaE oBr3 9,
N . .
s Nomenclature | Category | Cadre Method of Recruitment Minirmum Qualifications Appointing /
Sl.No. Promotin
of the Post | & Crade ing
Authority
0) DWNT BBF I PRBRO” i) ovde ITNScRY, w03 eor COATL e Falantata)
e Heq3 @3, AOTF | ) gy Bre, Wi B2, wEKNS wE BROATHE. %-8.20. (2)
80T ed JeIARGR | ¥
PP iit) 230 JeE, o &30, SoodULies. :
iv) 8230 Bt Do F 3 Bwobutiew.
v} SeoRRONT aRNIS), DPFOX ToD RO MBI T
b) By absorption from among i) Should have passed VIl Standard Examination. EE (EL)

the probatio-nary Mazdoors
of the divisions on the basis
of seniority and suitability.

i} Should have knowledge of Kannada to read & write.
iy Should have normal eye sight.
iv) Should have satisfactory physical fitness.

v) These should be assessed and reported by the official
superiors through reports.

of the Division
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GROUP - VIII - WORKSHOP

. Do o 3,0 Jehwd | wEs
A IRy [, D Bt o SezhmIcd I, 8D, uEF3 3, pEed
A, - .
* | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Ai:?r%?'l;'gtli?'lgl
SI.No. of the Post & Grade Authorrtyg
0. | Zzooks ¥ T3, | BeAE B, deend umod | i) J2¥0 Bl trrd wdh dnse mEhEFdoled. B3 upegs
Hpeora* | Y | Foed T, INFoSY i) &"o%ﬁé%&foahdzﬂeﬁo Tone er{e% eaaiaz,:iwaiaiaﬂl BrodIdes. QoBDCHO*
0o wEdanon W) 3TN ‘X GIrw FoRNG il v P v may, [ DX, Bonte
Howae 0303.2,eFTRAY D, WS, oK B, BD TJewr | OO, ©.30.
(aacmas'md) DT AT IVF0OR SRACSBESE dedad B FF DB eda. (0. 20,
) BocodmorT: AYRIS, IFFOL IO FORIY,. H3,2.)
1. Asst. 'C Circle | By promotion fromthe category | i) Should have Satisfactory Physical Fitness and Mental ability. | SEEs of
Foreman / wise | 'E' on the basis of Seniority- ii).Should be suitable and should have experience for the job | O&M Circle
Senior cum-merit, requirement. and in
Mechanic lii) Should have experience in the type of work concerned in the | Bangalore
(W.S) lower category 'E" and should have capacity to operate, maintain, | SEE (MM&P)
repair & heavy haulage of plants, equipments and machineries
and to guide the assisting employees.
iv} These shouid be assessed and reported by the official
superiors through reports
3. | S®RFE | g PR deng3 3y, cleeriS uwod | i) 3pso o8 TS 3 sncks WD, B3 0pegs
Torte gt
o303, B0 Wy, | Soed Topt GInramy | 3UR4, I3TMNTeeds Torin O, oHPIID) BrodIBeR, | JOEIIRT
dﬁ; O K ed: wadowod N B, donwn
&3 TF dzg';.— 53 Bz i) 3¢NT D" I Ine T Fosne W e adzsg'u"o Do, BdA | 0389 ©.q0,
-0 wonR BomBEY VNITRT FORNITY, F008 TN VLT Torw B3 | (@o.20.
' Bt TS = -
Bdr - O, Tt S9800R Senrsses a\zgaas T FF oW e B30 &)
Xvfaled g .
Sre - o e ) BreoQmoned axyrvsy DL IO RO AL,
NN ves
- I
wRDAZRI Sore
o8 -0 3E

[~
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Sz B [, oer| o e Sehmacd Do 538, wErs o, 50
SIN i Nomenciature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
MO ofthe Post | & Grade Promoting
Authority
2. | Mechanic- 'E' Work- | By promotion from the category i) Shouid have Satisfactory Physical Fitness and Mentat ability. | SEE of O&M
MCU?__ ‘ sth— Fon th? basis .Of Seniority- i) Should be suitable and should have experience for the job Circle & in
achinis wise | cum-merit. requirement. Bangaiore
Gr. |, Fitter SEE (MM&P)
Gr I, Note : i) Should have experience in the type of work concerned in the
Carpenter Work- lower category 'F' and should have capacity to carryout the
Gr | Turner 522" at works required for the post independently and to guide the
b iva isti
Gr 1 & and assisting employees.
Weilder Gr. | Shimsha iv) These should be assessed and reported by the official
are to be superiors through reports '
treated
as one
unit.
a. DRI | ‘ozt | RO | o) @@ ne Fe. 9% O HI | 1) FowodT T ob sRFIBA 303 WS, BT, deir DU, | IIT ©PegE
T 00003, ™o ooBe  WOWOE, | AP DIFoBD, BOUorT, PLT, HaRF, B¥0 F3 00O, | @orRHT
FoF THE - BuRE Fandodhs IBHT 5,7 ST 201ed TIRH B, BRoOTBE. oo Sonew
-3, R 8363 - - - e
353 o3 .90,
o3 SHF smmem,| ooore BN TOWOD | 4y g4 ey coried s amang by Dote. % @[
- 9, wREot SomTe, B0 ed Jed Sehmd (0. 0.
el - 9 At iit) FI BTG Lo 303, B0 W I BeodTBues. B @.)
X Epfevista
TERU GHF BUE iv) SGIMA ToWORAT FORT SHHROTLES.
-0, wagn L»Od(*
(nf] P V) 2,000 SRF LTFH ToOeEe T Hodb SoedTuied.
- 5, VRO 0T o ‘
el _"'“O SO vi) L9oh S@3, HEMIME BORF, DB, SoRNTR, sdodhom
0" Ter 3T NI T BPODTLIERD.
(%)
- 5, w3080

Tdr - 0.

vil) eo PPN SHNS, AFFOL TCD KORIED,
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iig Bath |3, OEF| Dumen SeHmIH O 3, oErd ™,p50
~b o s
® | Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Si.No. & Grade Promoting
of the Post Authority
3. Mechanic- F Work- | a) 25% of the posts by direct iy Should have Craftsmanship certificate in the trade viz. Turner, | SEE of the
cum-. Sh_OD- recruitment on the basis of Welder, Sheet Metal. Smithy, Carpentry, Painting, Fitter, | Q&M Circle
Machinist wise interview and test by a Machinist etc., pertaining to the respective job requiremenit of .| and in B'lore
W Sr"é i Note : committee constituted by the post. : : SEE (MM&P)
ejgertar. 1, - . .
Turner Gr. I, \Workshop the Board from fime totime. i) Should have satisfactory physical fithess and mental ability;
Blacksmith at Shiva .
Gr. I, & iii) Should have knowledge of Kannada to read and write
Carpenter Shimsha iv) Should have experience in respective jobs for preference.
Gr. I, Painter are to be
Gr. |, Filter treated v} Should be on probation for one year.
Gr. “gf T'"ker aE:itne vi) Should maintain good conduct, punctuality in attendance and
4 ' aptitude to learn jobs.
vii} These should be assessed and reported by the official
by superiors through reports.
[=)
m) B ci‘an‘ ¥ Je. 28 T m‘.ﬁq‘ i} :f, Jiéd Zfé&oﬁ mcﬁré abéga TRAT ma‘n%radaﬂezb. q} 3_" O @Ry
Bead e deendah |, feRE, BTMABBeR TRE ONF, v PIT, BoodTBew, | BOEREHT
S HSied  owT =3y onde
ey g e . -
3,37 5530 B3OS iil} "2 T,FINF 3 FUANRY DT LR DF0H ) oF PRDHTBew DB, 038, ©. 30,
SN2 3 Q0E FORNET, VEFSRDT MV FF SwonTy ey,
s = 8 (0.20.
iv) Sreopzontd [NRTTY, PF oA ToD ORI o3 &)
b) 75% of the posts by i) Should have satisfactory physical fitness and mental ability; SEE of the
pramotion from the category | . . . . . OG&M Circle
ii) Should be suitable and should have experience for the job & SEE (MM&P)

'H' on the basis of Seniority-
Cum-Merit,

requirement.
iif) Should have experience in the type of work concerned in the
category 'H' and capacity to carry-out the works required for -

the post.
iv) These should be assessed and reported by the official

in B'lore

superiors through reports.
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Nomenclature
of the Post

3,anF
Doy D

Category
& Grade

mcs’aéocs
Cadre

Seamaod s

Method of Recruitment

samﬂ ST

Minimum Qualifications

Jeahws [ wEd
=, HTT
Appoeinting /
Promoting
Authority

20 |
Towso* [
WO /

TS0 [

sm&a g .9/
BoAT*
anoeo* [

$Uo° Ter- o
f &ows0

odr -5/
N’ [
Sewyrshotaor
gommoe |
oo

Tyr-9 [ waEh

- A [ Wowss
oEf - O

(momrmd)

Driller /
Puncher /
Cutter /
Hammer
Man /
Blacksmith
Gr. i/
Mechine
Operator /
Fitter Gr. Ik /
Painter Gr. il /
Grinder /
Sheet Metal
Worker/
Tinker Gr. Il /
Carpenter Gr.
111 1 Attendant

Gr. 1 (W.S)

‘s

fplevinioy
™o

Work-
shop-
wise

‘D IR TSO[Y, A e
Tonw VTFIT [oed
aﬁz:l:aeqaﬁ.m@#oaﬁ Fonow

By promotion from the category
'I' on the basis of Seniority-cum-
merit.

i} 3280 L3fo8 TS wHd FPFNE WG HBLIed.

-]

i) &cﬁiﬁ 33;503?\5&365’;\ HOMR e:risa adatﬁdﬁm_ts.raobd?jeﬁa.

i) ‘" @BFE FORNY DB HRDFEHY, SHOFTIBess By,
zod i e:arfa;@obao’aa iifem'r'r&:ﬂ’as’q=t ADFLHTIW "W B,
BRodTesn.

iv) ot PTOA 'E\QH#SD* QPO WAL RO RIT T,

[~

i} Should have satisfactory physical fitness and mental ability;
iv} Should be suitable and shouid have experience for the job requirement.

iii} Should have experience in the type of work connected in the
lower category - | and capacity to carry-out the works required
for the post.

v} These should be assessed and reported by the official
superiors through reports.

BB SQeHE
Qo0
BB Worde
89 ©.wo.
(ao. ®0.
BB H.)

SEE of the
C&M Circle &
SEE (MM&P)

in B'lore
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* | Nomenciature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
SI.No. & Grade Prometing
of the Post Authority
A. Sdzymed ol s ok a) Se0 e Snod i} 3F 3 o dnedd %mbm S3de3ed xo;;a CTatnn] geomw, Do | ® aas%m
(PosnFm) ;‘“’ H0w0R3 3 ¢ 18/24 30 VT Ioededch 0. 1w, BIN | FIT Qe
u -5 ™! : =]
T3,3%, BrodILed, Q0Bcha
i) 33 BEG LohE T wdohom Broddeded =,
i) 35 @Y, 3, W =S Bpoddred. Bontea05d,
i} 3230 B3, & & ch), BroodTIeD. ©.90. (@0.0.
, 030 2)
iv) 3230 G TS b ARsrE WD AT -
V) o0 IWF @BFI: TJoegm L Pod SoedoB ez,
vi) wg0d I@3, TRTIIODY @Oaa’i\! 80321@3:3‘ gdodos YO B :
Brobytiesn.
vit) Soe0OFTONYD *a@ﬁvafod naoRd [0 #Q_‘ﬁé‘%d%
3. Helper L Work- | a} By Direct Recruitment. 1) Should have ITI Certificate of 18/24 months course in the | SEE of the
(W.S.) shop- respective trade from the Government recognised Industrial | O&M Circle
wise Training Institute or Centre. (MM&PY) in

ii) Should have knowledge of Kannada to read and write
iii} Should have normal eye sight.

iv} Should have satisfactory physical fitness:

v) Should be on probation for one year.

vi) Should maintain good conduct, punctuality in attendance and
aptitude to learn jobs.

vit) These should be assessed and reported by the official
superiors through reports.

Bangalore.




g o @3N Sexoms [ wEd
?;2 BRG> |3, SEF| Bogen Sedhwdch Dmos 393, oBr3 ™, P5T
.,ao - . g
SA: " * | Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Agf%?:{gt'&%l
01 ofthe Post | & Grade Authority
B) QN OFFI [ 1) FJe BoNS0NY, e eror ToNTedewo. o DB TR
OBCRONT FeAT D03, | i) 53 @eg oo wedd, wEhoS mE BeodILE. T3S epegy
ﬂ@a;a’ sy Joed o QoWATE
DR RPERDE0T iit) 3280 ez, c:’bailc&m* TZeobouied. o,
V) 3830 B3 EFS PG DoLe. BoneedzY
V) Boeo QmOnh BRRTR, Nds o0 IORIL, ©.90. (20.90.
. o &)
b) By absorption from among | i) Should have passed VII standard Examination. SEE of the
the probationary Mazdoors | Should knowled K q 4 _ O&M Circle &
of the divisions on the basis I ou ave xnowledge of Kannada to read and write SEE (MM&P)
of seniority and suitability. Should have normal eye sight. in Bangalore.

€6l

iv) Should have satisfactory physical fitness;

)
fii}
)
)

v) These should be assessed and reported by the official
superiors through reports.
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GROUP - IX - CIVIL ENGINEERING WORKS INCLUDING R.C.C. POLES MANUFACTURING CENTRES,
WATER SUPPLY, HEALTH AND SANITATION.

Jexod [ wEs
@3 0d =,3ne
E’ﬁ B0 o3> GdF SRS FeDIAH T TR, vBrd =0, %0T
30 - L.
STN * Nomenclature | Category | cadre Method of Recruitment Minimum Qualifications Algr%?ri]?tl%ggl
MO of the Post | & Grade Authority
. o i 2z <
daen:, eoms ot - ﬁdeﬂé aiaté'o_ﬂ Qiramsé I=laplstn i} “e;a_Jpﬁd céjéo% C,Br%l-'é malmm mabz%radﬁeio. L. ooz T
(bmo) frogma Foed 1ap” @ NrE i) 3038, 3LTPACL > Zorie O, o wREE: Roodddm, | D
: i} goz fon} €3 TN BT © B,
Bedr - 0/ ! > oo nmaowon Ry s OPIRZ Beo >l eao(9)
™3 foRmd DiThe i) SNS ‘27" T,BNF S FoRnY Wi OB Doelesd B DY A 5-8.30.
BEr - 0/ ohen OB SORNIR, b JA DIF boB TS 3T TVTOR |2. B, TB,
BRI 2pud: SRR OIS Ve@T T FF AT edd. DPNT
BEF - O 2 B, .. Q.
Sompa'ay, v} 30¢0 RPN ARNYR, NS ITO IO RBT . (9)
2.0%5¢ = R
e 0T
Tonsd
GELT
1. Maistry 'E Gene- | By promotion from the category 1) Should have Satisfactory Physical Fitness and Mental ability. |1. SEE / EEE of
(Civi)) Gr. I/ raling £ on the basis of Seniority- _ Generating
Mason Gr. 1/ 3‘13';';37 curm-merit, i) Should be suitable and should have experience for the job |  Station.
Plumber Gr. | O&M requirement. 2. EEE of 0&M
D '::iss'gn' iy Should have experience in the type of wark concerned in the Division.
: lower category 'F' and should have capacity to carryout the
sg:vc;t; d works required for the post independantly and to guide the
Shimsha assisting employees.
are to be ) .
Cconsi- iv) These should be assessed and reporied by the official
dered as superiors through reports
one unit)
-
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s Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appainting /
Si.No. of the Post | & Grade Promoting
Authority
. Soed, ‘oF £§§m eaS 3, odeen3 SUT | i) 32180 Fht FFI T3, BPTAT WG Doew. L dwee
(s23om0) seonmny Fotd ‘0B T,SRFTTT v B
o - 9, [ RSB e = i} $oRd T toACE et Tone ©nid e PITT) BRodTLI . geormd, @
m3dgosmd mod | DEeR0 i : ’ * ' @ ‘a;(&)) /
- DEhe I . ity
ﬂzi; :_;U amon | A8 : 89N B ‘o 3 | i) ROWORB BHBA RowDAT0S ‘2 FINFE FUR MY oTonss ®.8.20.(2)
So BB L. | '™ 39 waen sPvom anag e, agBeR DR, BYR 37, SORNTD S0 TN B LR
- RABR [ 20 2 n®E Bomed o Hdd 2. . D, T
e - 9, A= =y ~ O % e Z;ids-‘ gdulesa. &?‘Saﬂd-b
Soen Somns,| PBIMFBOD BedFITFOID o
> ‘ . 9. 1o.
(wdnen) g;,;?:;:m 8 BB RYY, Sebmart waBY, | iv) FeoPPORT AR, 1D IO ROFILT, 5 =
odr -9 —_ eosaaidai& WA R T WREAOD ( )
AT, | Boes Jewd IRBILD,
2. Maistry 'F Gene- | By promotion from the category 1. SEE / EEE of
(Givil) Gr. 1l / Srtztti:;gn- ‘H' on the basis of Seniority- Generating

Mason wise / | cum-merit. i} Should have Satisfactory Physical Fitness and Mental ability. Station.

Gr. 1/ o _ | 2. EEE of O&M
Plumber- Division- | Note : erever gmployees. N1 i) Should be suitable and should have experience for the job Division.
cum-Fitter wise the lower categoriesi.e. categories requirement

&l / (Not 'H' & 'I' are not available for '

E ole ! .

Maistry Shiva ang| Promotions, employees Qf the | i) Should have experience in the type of work connected with
Shimsha | Comesponding categories i.e. H the corresponding post in Category 'H' and capacity to carryout

(Health) are to be | & | in the same group in other T b P Y

Gr. Il consi- | Circles who agree to be appointed the works required for the post independently.
dered as | to these posts by promotion or | . ‘
; iv) Th ici
one unit) | . transfer be appointed, ) es§ should be assessed and reported by the official
superiors through reports
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% | Nomenclature Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
Sl.No. & Grade _ Promoting
of the Post : Authority
%, | ADOTRoCE, | ¢ o I | ey S o, Beeng umos | ) 330 s m%riab&_«o FRTAE WG DCeR. 1. STy
ﬁ"\fa%mmd ngddm 5066 ‘o’ m;a:ﬁpm:a:d ma&dm
Tone ii) 0RE, BTFTTNCB T 0B NG, o BIOCS ez,
8O TF PeoT™ o Bacmon ) BOR% 25, % O S geons, s
bty | = oz L . . ©.90.(2) /
- 8, oo - i) S,3nF ‘@' 89 ede T Tz o FORT ST PI T eso.
Boor , SRl .9.20.(2)
AEART i a =A==
. Of;; vi) Soce Do faaim’#a’aq neva ITH NOnNSE;m‘%. 2. %o aiaéo_nm
3,0, 807 QPR
HBOWTF .9, Qo
Sds -0/ > . RO,
ge3, spo¥ ( )
nEF-0/f
@[aed
=
oelr - 3
3. Civil Mate, H Gene- | By promotion from the category i) Should have satisfactory physical fitness and mental ability; |1. SEE/EEE of
Plumber- rating | 'I' on the basis of seniority-cum- Generating
cum-Fitter Station { merit ii} Should be suitable and should have experience for the job requirement. Station.
Gr. lll, Bar wise / 2. EEE of O&M
Bender-cum- O&M lii) Should have experience in the type of warks connected with Division
Vibrator Division s .
’ : the corresponding posts in the category .
Attendant Gr. wise P gp gory
|/ Field Man iv) These should be assessed and reported by the official
Gr. | / Maistry .
superiors through reports.
Gr.
O | SRS | tone | 2w | SHo@ea RO, SURT | i) 3030 Gt Ers m e RBFF DL, 1. Dz
Tonp P T = = DA fon)
S| TR BRI BoTIET | ar s Senmd, 1o wom SHeD oD PROT e, oot o
FeoTHiescs POTN more Boegah FpIR S0 Co ©.30.(2) /
[o&3) < o li) 33 BB, 233 w3, WENT ) 7 BeoDTLBeD. 2.0 a0 ()
TOF T
Sumhe Vi) 2000 SEF OTr: ToeFE eTHabh DedTSend. 2. 3. HB) T
wgens
oI N = A =
V) 2w RTonsh ‘a@ﬁ?&i N2 JTH NQNSQZS%. .9, Q0.
(=)
-
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D e = oad| gomon SePPIH DT 30, oBr3 2, 0%
Ao, ” N ~ Mini lificati Appointing /
SIN Nomenclature | Cateaory | Cadre Method of Recruitment inimum Qualifications Promoting
M| of the Post | & Grade Authority
4. Cook-cum- H' Gene- | By direct recruitment on the i} Should have satisfactory physical fitness and mental ability; |1. SEE / EEE of
Caretaker Srtattl_ng basis of interview and test by | Should . _ f ook Generating
waitslgl;- a Committee constituted by the ii) Should have minimum experience of one year in Cooking. Station.
O&M | Board from time to time. i) Should have knowledge of Kannada to read and write 2. EEE of 0&M
Division- ) . Division.
wise vi) Should be on probation for one year.
v) These should be assessed and reported by the official
superiors through reports.
A |BROTdr-| oy | ORT | emd D3 odeend umIT | i) 3250 Bl mnrd s, ZRStE DG AT, 1. DT
) wam| b - 3 ey - sz B
O e b . » o | v -] J 2
/8¢ Seogmgy S¢S THT LFNCTTT | G 2one 3y 3madnen e oRs v EEEt, BRodTEe. -
WOT [ 2B a0 LA 3 4 geows, o
odr - 9 ;::ghﬁe i) ‘of’ B,INFTY, Komd Tord ob FOINRYY LT Ps Huess. ©.30.(D) /
b A _ %.2.%90.( D)
vi) B2¢0 QPO APYNRYSY, M2 BT RO RTETN.
;’;z;f& 2. 5. DB, T
Bom DT
AFTBT, . @ Q0.
2,008 (a)
TS
zond
B3ET;
5. Mali Gr. | 1 Gene- | By promotion from the category i} Shoutd have satisfactory physical fitness and mental ability; 1. SEE/EEE of
/ Figldman raling | ' on the basis of seniority-cum- Generating
Gr. It Station- | i i) Should be suitzble and should have experience for the job | Station.
wise / : .
O&M requirement. -{2. EEE of Q&M
Division- . . . Division.
wise ili} Should have experience in the type of work connected with
(Note : corresponding posts in category 'J.
Sshrl‘i";sahr;d vi) These should be assessed and reported by the official
are to be superiors through reports.
consi-
dered as
one unit)
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*|Nomenclature | Category Cadre Method of Recruitment Minimum Quafifications E Appointing /
Si.No. & Grad Promoting
of the Post race : Authority
b, | Soxms e M%;;? @) Sed SeH3 1) FEFT00T ohB0c08 §Tm0% 3T1es Ho, HEm Fe0B, 003 | 1. D@y
3
(2omD), $co ot RowoRZ T2 oY 18/24 Sorly TTL ©Tpob FoBWedoh | WRIW
Boers 3, | =3, 2.8.8. T,BIRG T8,5, RwodIBed. g0,
Gt o = =a :
oBRab Dgone i) 33 BT LT B> WINT | BooOTBeE ©.20.(9) /
s ) s BT, > fat © €. .8.90.(2)
i) 8030 3¢2, o 4 0hT BrcdTemk.
2ed . [} - d% L3 2.@.30%?@
B33 o3, v} 32 F0 T k¥ B3 390@633;5%. Qs
écﬁ’gf‘l V) WOl IRF LBrT TOFM LTHD DoedTWeds. #.9. |o.
3"32?1:’;” vi) 2800 IBE B, TEDIDY BOIR, BoBed. (2)
ABE . vil) Boew HEdneh ‘a@m’#mﬁ nsha ITH 3%?335;5%.
4 Helper | Gene- | a) By Direct Recruitment. i} Should have ITI Certificate of 18/24 months from the Government |1. SEE / EEE of
(Civil), rating recognised Industrial Training Institute or Centre. the Genera-
Maiti & Cook Station- ting Station,
wise / ii) Should have knowledge of Karnnada to read and write
O&M 2. EEE of the
Division- iii) Should have normal eye sight Q&M
wise Iv) Should have satisfactory physical fitness. Division.
Note : .
Si‘i;eand . v) Should be on probation for one year.
SFZTOSEZ vi} Should maintain good conduct and punctuality in attendance.
consi- vii) These should be assessed and reported by the official
dered as superiors through reports.
one unit)
)WY oFFE [ i) 293¢ Ionschd &8 erar TaNT L3 esd. L &y
OF T
DEARTRIAHI DL | ) w50 b B, WK 19 ¥ BeodTHed. 2eom o
RREZ UmUE Hed Oex o ac':(a) /
ARORIDEM0T iii) 3&330 Iz, c{)%odadoﬂt BRodTeiem. %.8.90.()
iv) &350 T k¥ DO RF3E BoodT3eds.
s 2. ®. B T
V) 00 DRONG VRNTI), A 98 = DR3TT. QPOAT 2. 3.
. |o. (D)

~

b
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T o Erfnty Seshd | waEs
fJfg Ba [, 08| Iz on deb@Iad s 53R, o3 ™, 003
75 o
STN: Nomenclature | Category | Gadre Method of Recruitment Minimum Qualifications Alfr%%:rgtl;%l
7| ofthe Post | & Grade Authority
b) By absorption from among i} Should have passed VIl Standard Examination. 1. SEE / EEE of
' . _ G t
the probatinary Mazdoors ‘_jf ity Should have knowledge of Kannada to read & write. Ster:_era g
the Divisions on the basis | _ ation.
of seniority and suitability. | 1) Should have normai eye sight. 2. EEE of O&M
iv) Should have satisfactory physical fitness. Division.
v) These should be assessed and reported by the official
superiors through reports.
L |BROTHEE | | ST | orecn HURE, SWRE | 1) 32,30 ke EFS e Snsa ARG DT 1. OTye
HOTD LT
> 883 feodmay A DOIM FBE FoTICT | i) 20300 1oz S D oRPI[H, BooOIBem. 5
WOE TEE | » | more Toefoh Sapud Fed " % g0,
- 9, Zwen, OB | g iit) VRO D - 93 Ing, FowePHaTod Anewrnds | AR, UEODY ©.30.( 2}/
PEE Qyhe W,WR R TI,THR, BRoDTB . .3.90.(R)
BOWRUF odwsn A
“ 2ud - V) BFETY, LTow 3, WIS T BoOTL e, 2. ®. B W
S
b= 43"1 V) 2,000 DIAF OBFZ ToeE VT PD DoedTeI ey, DY
Sos .. |0,
RSIBR,, Vi) Boe PO [RNIR, NHJL TCD XA FIE5. ()
wode = =T d e
garSond
o
G20
7. | MaliGr. I, W ?;ifr‘% By direct recruitment on the | i) Should have Satisfactory Physical Fitness and Mental ability. {1. SEE / EEE of
Fieldman : basis of interview and test by | . . . . ‘Generating
, . Station- ] ) ii) Should have experience of one year in the job. .
Gr. lil, Dhobi, wise | | aCommittee constituted bythe | 3 y : Station.
Ward O&M | Board from time to time, fii) Should have a certificate in Gardening / Nursery for the post |2, EEE of 0am
Attendant, Dl“ﬁi‘zg“' of Mali Gr. Il only. _Division.
{Note : iv) Should have knowledge of Kannada to read & write.
Shiva and
Shimsha- v) Should be on probation for one year.
are 1o be : , .
Consi- vi} These should be assessed & reported by the official superiors
dered as through reports,
one unit)
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REIRT - (U0 - HBAR -
GROUP - X - TRANSPORT

- Sezhwes [ wEd
s o <oyt
3,3 Bat  |aod, our| gmson SeHIAH DB TOE, oxF3 &, 050
ﬁosﬁ - ° fR ; Mini Cualificati Appointing /
SN, Nomenclature %aggzw Cadre Method of Recruitment inimum Gualifications Fromoting
: of the Post rade Authority
0. | dBeRoEF | "oy Do, | Hewd o3 deend umsd | i) 3 Bt A D) DT PRGF OV eR. @, 0. (D)
wWOT DY, | ed WOT TAC - 0, 0BT | 4y 156 HEIRY OB TOWIA BLoOTB e,
wEdoRon
iif) *&" D,@AF B DT oz d BT 0B FORANGY RS aowen.
iv) SoewRTOND FRPYNTIY, NFoJ2 ITD RO,
1. Special ‘B’ State | By promotion of Driver Gr. | on i) Should have Satisfactory Physical Fitness and Mental ability. CEE (Geni)
Grade Driver wide | the basis of Seniority-cum- i) Should possess heavy vehicle Driving License.
merit.
ni) Should have experience in the type of work connected with
corresponding post in ¢ategory 'C'.
iv) These should be assessed and reported by the official
supenors through reports
3. WO Yy S8, | B3 mene dend 8mon | i) 3230 B8 R hd SR REHFF DR, B BB
wEe - O ey | B0 RoF JHF - 3, OT0 | i) o HBINT WWUSH ICWIN BHoATE D, T3B .30,
Q
WES0R0T i) ‘23" B,Brir BOTB AomDd BB Y FLRAE LHPIOTHeE (%)
TP D REINY Wwoshd Tond Broddeledd.
iv) B0 RTOND AYNTD, N TOD ﬁ'e?ﬁéa’ﬁd%.
2. | Driver-Gr. | 'C' Circle | By promotion of Driver Gr. It i) Should have Satisfactory Physical Fitness and Mental ability. SEE's
WISE | on the basis of Seniority-cum- ii) Should possess heavy vehicle Driving License. of the
merit. Q&M Circle

fif) Should have experience in the type of work connected with
corresponding post in category 'F' and proficiency in driving
heavy vehicles.

iv) These should be assessed and reported by the official
superiors through reports




Loz

interview and test by a
committee constituted by
the Board from time to time.

fii} Should have'knowledge of Kannada to read and write

iv) Should have a minimum experience of 3 years in driving
heavy vehicles,

‘ _,?‘Jﬁ Bt Sz Tee BEF 00 Feomdod AR IV, vBF3 &, D80
A, - : i .
? | Nomenclature | Category | Cadre Method of Recruitment “ Minimum Qualifications Appointing /
SI.No. P & Grade Promoting
of the Post Authonty
2. WDOT ‘R B3 | @) BWNT Je. R0% da:s“a’q* i) e3¢ 28nsod TOeFodd Y03 efor ToNT eI ez, B T
war - 2 sy, TR  RONE, | i) b mBEIRY WoIch ST BeodTL DS, ‘f%i%;‘ ;’a'::
Owmow Rasd BRo= | -5
RanSa0 FdR i) IR BT LT gy Wi ) 8 BrodTeies. ©.30. (D)
RoWBrs TRw Toegod = - A T
Soned Hed Sessmos vi) Z0 BINY WOSHY 1Y 3 IRFNRC vE (@0.00. S,
BRodYIedD. &.)
V) 330 B8 HTEF S b IR WDFFICBED, HodA
@) 2aIo A (833 BoR),
) 2%, 23T 160 3. . B,
%) T2 307 50 §.22. ATLeo.
Vi) TR EBATT T3 WoeFoDd e erdr conededs
) A BOTF D003, B 20WOH
W) Rerf BRI
%) DBINY ©8R03,3 W
) O3 Rofe3neh
|} RORBRHVIDE
Vi) 2.0 SAF LBFH TOeFHm BT HOD BoedT e,
vill) wel o IBS, TR0, 330?06% BB, ﬁoﬁﬁ#ﬁoﬂ {oleseii]
WF T BRoDTLIe.
x) Boeopmonth AL RV VOO KRy,
3. | Driver Gr. !l 'F Circle- | a) 50% of the posts by direct | i) Should have passed VIl standard examination. SEE of the
wise recruitment on the basis of | . ; wina Li O&M Circle &
ii) Should possess heavy vehicle Driving License. SEE (MM&P)
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Promoting
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b)50% of the posts by
premotion of Cleaners / Auto
helpers on the basis of
seniority-cum-merit.

v} Should have satisfactory physicai fitness and mental ability with
a) Good vision (without glasses)
b) Minimum height of 160 Cms.
c) Minimum weight of 50 Kgs.

vi) Should undergo & pass the trade test in the foliowing :

a) Steering Control & reversing.

b} Gear Changing.

¢) Mechanical knowledge of vehicle.
d) Road Signals

e) Brake applications.

vii) Should be on probation for one year.

vili) Shouid maintain good conduct, punctuality in attendance &
aptitude to learn jobs. .-

ix) These should be assessed and reported by the official
superiors through reports.

i) 03¢ STN30SIBA WAoN IR AT esd.

L i) omw A3 | wdee 3dPHeooen I, SoRdh FAe

emrmocses dedn fosg fs;mﬁadzs e3o.
ifi} w0 TING Wwoich TTIN BrodTLes,
iv) 3830 k3 B3 DD DPSAE WD QT e
V) Sacopmond a@nqesaﬂt n=ond o0 %d?ﬁSi‘:;d%.
i) Should have studied upto V1 standard.

iy Should have a minimum experience of 3 years as vehicle cleaner
/ auto helper with knowledge of the job.

iii) Should possess heavy vehicle Driving License.
iv) Should have satisfactory physical fitness and mental ability.

v} These should be assessed and reported by the official
superiors through reports.

Authaority

) aiam_pm
ﬁ,a-_'.as €9.90.

REE

e.fao.(;b)
(ao.ao.
BB, a:)

SEE of the
O&M Circles
SEE (MM&P)
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53?%013 a3nF Jeshd | wEs
fz‘f; At |3 o8| 3ogen SEHHID AT 9%, oBFs =,0%3
20, - " _
" Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Agr%??':g:i':]y
SLNo. & Grade ity
of the Post Authority
Q. |wEIREE | o B, | @) Jed Jeahws i} AToF 000B LR edI 30w 351 ed AoR, ogm §eoq, Dot | T DB T
wiine 8 Rowod3 @3 ohQ 18/24 3on¢ ITWedoh 0.W.W. BERH | BB T ©.70.
Sogyred T, [, BOOT Wewo, (D) B,
. ' ©.70.( D)
i) Y BT, LTI By, wiodosm M BeodTBe. (0.0,
iil) 3030 Je2, q,a&owmﬂ DR OOTE D, BB, )
iv) :’:J‘%’. e} dé&:% CQL%F@ T BRTAT mdacéra’odzseﬁa.
V) 20T IRF BBrm TOeFmo LW HD SoedTeiesn.
vi} 2godh IBS3 Sz HEDIHY odR, |adtie.
vii} Soew PFTONY: ra@rwag Meonid SO0 ﬁé}_}a’a"ﬁéﬁad
4 Cleaner/ T Circle- | a) By Direct Recruitment i} Should have ITI Certificate of 18/24 months in respective trade SEE of the
Auto Helper wise from the Government recognised Industrial Training Institute | ©8&M Circles
or Centre. | SEE (MM&P)
ii) Should have knowledge of Kannada to read and write
iii} Should have normal eye sight.
iv} Should have satisfactory physical fitness.
v) Should be on probation for one year.
vi) Should maintain good conduct & punctuality in attendance.
vil) These should be assessed and reported by the official
superiors through reports.
) dwna DIRTRT ARG, | i) DFSe B30 Boegobd), %03 er ToNT LI eTo. 5o SB T
B I W, DR | i) 33550, Lo o3y, wIEHT W F BeodTw. HEB ©.%0.
emUT  Boed  ew | _ (2) =z,
RO DEC00D iii) 2,30 I3, &, % 03, B odTR. ©.30.(2)
Iv) 32,88 B8 tAFS aguiens, (wo.a0.
[ ) % q’ré msa-’ &)

v) SeodDOND BRAFTY, N=od» ITD ﬁomﬁ&ffbd
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B ite deshed [ wEs
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? | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing /
SI.No. & Grade Promoting
of the Post Authority
a) By absorption from among i) Should have passed Vil standard examination. SEE of the
the probationary Mazdoors if) Should have knowledge of Kannada to read and write O&M Circles
of the Divisions on the basis ___) 9 . ' SEE {(MM&P)
of seniority and suitability. i} Should have normal eye sight. :
iv) Should have satisfactory physical fitness.
v) These should be assessed and reported by the official
superiors through reports.
3. Eifsnlensd A Beod,eody zéieaéé TN ai:aerrgé CEanTea] j) %a_:pﬁti z:"é&oﬂ mz%ré DD I RTDZF DTed. eo.fao.(&))
Fperao’ Boes wEacwod 0.0,
. N i) £00 TBINT WOR 0 TOMIA BodIBeds. (m
(mbﬁ) PAT A nTat 3‘1‘9")
fi) 808 e TN NS BACToR hoen B wiohen =P
BrodbTesn.
v) ' BB CopT I,SAfFnd D e FowoPamoed oz
e PILeodn T WSk T0Hs wvyesd.
v} SePmbned ‘a@mfdo‘* n=hdy JITd 3&33%&0.
5. Assistant 'C Central | By promotion from the category i) Should have satisfactory physical fitness and mental ability. SEE (MM&PR)
Fore Stores | g &F i iority- _ o )
ﬁ;nsrr;;) Division E &'F onthe basis of seniority i} Should possess heavy vehicle Driving License.

cum-merit.

iii) Should have knowledge of reading & writing as prescribed for
VI Standard.

iv) Should have experience in the type of work connected with
the posts in category 'E' & 'F* and proficiency in driving vehicles.

v) These should be assessed and reported by the official
superiors through reports.

- g
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0 o o,3nF Jehma [ wEs
E)o? BA% [0 our 3530z Jehacd RS 3DF, w3 o, %0
H ' 3 0
¢ Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appointing / -
Sl.No. & Grade Promoting
of the Post Authority
k. SIAEN Vgt [ Beo. | o) e TE Tonw Awend | i) 3BITI%E DA DD Indz WG TR, 0. &.90.(2)
BT 0. 9 . ’ 0. 0.
o UWOT Foed 2P| ) ape g BnrO, Remd BHIAY FURNES oHFBITEE (;a % 2)
| Sdpere|  HBNFTET wEIWT B0, BB BINT WO, LBT T ), WOS FORNTRY, =
mo0n ATF LR WD FF DT eso. 5. . g0. (9),
D deen
i) SoeopImonsd ‘a@ﬁ#ﬁgﬂ. N0 oD ﬁe?_ﬁ'é%dad
6. Auto '’ |t.Central| a) By promotion from the i) Should have satisfactory physical fitness and mental ability. {1. SEE (MM&P)
hani stores e i . ) . L
hgarzdzm;: Division. cate?g(?ry Fon the_bass of ii) Should have experience in the type of work connected with |2. SEE, Jog.
' seniority-cum-merit. corresponding post in category 'F' and capacity to carryout
Ténﬁ%n repair, overhaul, maintenance works of the vehicles
Section independently.
i) These should be assessed and reported by the official
superiors through reports.
W) BB WOPOT, | i) TToF T Cox, AIRFO00T IS TR OB ogm §.3. |1 ©.30.()
JuRT Bodm» IBTom ZeoB, D00 JBRT sH0S0E,o" AoRdh donegd | (900
RoTTr T [Ty JdeFob 5,57 30T FoWedch T,BI ms_)ﬁﬁg‘ FTpodTLIedd. 333:39 a’)
BN OT BT SeoTed ‘ 2. @.90. (a)
i) SBpeRRYOr T, 3, dTFBBDY, I, DT S, [ o

R aQBod e PRDTieso.
iii) 20730 TWF OBz TOFHD VT DD SoedTeewd.
V) IF BT WINT B, WOKRT S BrpodTLies.

v} 29,00 IEE, MEMSEHY DO P FoRnTa IORIND T
Bo0Hew,

vi) Bre0Rm0rd aRPHnes) AL TTO RYRITD),
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B8 o> Z3ne Sedwa [ wEs
E’g B35 3 gdr To0n SedWIcH AT T o =, bEyg
RO, - oL
¢ Nomenclature | Category | Cadre Method of Recruitment Minimum Qualifications Appainting /
Si.No. & Grade Promoting
of the Post Authority
b} By direct recruitment on the i} Should have craftsmanship certificate in Automobile |1. SEE (MM&P)
basis of interview & test by Engineering issued by the I.T.I. or Polytechnic recognised by 2. SEE Jog
a Committee constituted by the Govt. of Karnataka.
the Board from time to time. i) Should have experience of not less than 5 years in automobile
repairs and maintenance.
iii) Should be on probation for one year,
i) Should have knowledge of Kannada to read and write.
v) Should maintain good conduct, punctuality in attendance &
aptitude to learn the jobs.
iv) These should be assessed and reported by the official
superiors through reports.
e, Sulme ‘o™ |1 deo. Q) TE N Fe. 93 TTD | ) smore Oaty AEF o0 SRI3 TEg OB opm 8.8 |1 ©.90.(D)
S w. 9 DOBEWR  RODOF, oo, Do Red Ry ety or BOBRNOOTFE, g:"'“:“o'
- W3 e = 3o &),
e -2 =|  CURE Adndote SdFT ®,7 DT I0Bedd TR0 T3, BwodTHeds, % &)
Bo. < - 7= Sondn
23 FoTIET DL JOCEOH
o ToHnoT J¢0 Jeoma i) 30 Jﬁd c}J&ﬁ CE%.F@ m%ma‘kﬁ mmc@-‘adﬁeﬁa 2. &3, g0, (a)
2B i) 33 BHO LT oo wBEHS m F Brodded aaen
WOR | U S 1 Ho¥ R prAYE iy 3B, %W B3 BRo .
3 | BeUIE athd O Seo 80 | STIMA O WIIRY W, DTEES W3, Toaoh
P3N WD OTew [pdF BRI e,
WRA Feranedg am 1, '
203x Sadan’w’si WES TOR | V) wolh SR 9ZEs Toegm I HoH DedTeIesy,
WMOF ORI,
vi) W od IBI, Towow3e LoLaD: B, sozmmi #dodoa
T & BrodTIes.
vit) otoHmore: Qai)rwdo_* nzhas Icd 3 mﬁa'ﬁiz.'ba.
— e -
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Bod o 30 Jexozod [ wEs
?;“’jﬁ’ EAth |, 08| 30T o Sed3ah g som, oBr3 =, P
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. - . . A ting /
SI.N:. Nomenclature c;a;%r;;y Cadre Method of Recruitment Minimum Qualifications g&z’_&':\%
of the Post Authority
7. Auto 'F' 1.Central| a) 25% of the posts by direct i) Should have craftmanship certificate in Automobile Engineering [1. SEE (MM&P),
Mechanic Ds,tc_’r,es recruitment on the basis of issued by the 1.T.1. or Polytechnic recognised by the Govt. of | Bangalore
WiIsSIon
Grade. It g Bfl’o(?e interview and test by a Karnataka. 2. SEE, Jog.
Circle. Committe constituted bythe | - iy ooud have satisfactory physical fitness and mentat ability.
Board from time to time.
2. Jog iii) Should have knowledge of Kannada to read and write.
Transport :
Section | Note : Where the direct | iv} Should have experience in repairs, maintenance and driving
recruitment quota is either of heavy vehicles for preference.
partially or f.uiiy not f'”"*‘d, up for v) Should be on probation for one year.
want of suitable candidates,
such posts shall be transferred Vl) Should maintain gOOd conduct, punctuaﬁty in attendance &
to the promotional quota. aptitude to learn the jobs.
vii) These shouid be assessed and reported by the official
superiors through reports.
V) FBG NV Je. 28 OX Ty, ) 33T C}J&aﬁ mz%r:a’ DD IRTAE mabz{%ra)d?jeﬁa. 1. ©.R0.(D)
; - ] D0. 0.
B WT WT, BRNF | ) 3omd, SLTMATB T ToBy, 9NE, LHFB0BRD. (m -
ST Hed owt | _»a’)'
=B aRg wESmes i) Bowo S TT o évaﬁ@@taﬁésadr&:md mmqssradﬁeia. tongdetd
iv) BoewRTONT ARnFy, NwdA ITD FY RIS, 2. ©. q0. (D)
Boen
b)75% of the posts by 1) Should have satisfactory physical fitness and mental ability; '1. SEE (MM&P),
ion fro H' . Bangalore
promotion r mcateggry‘H i) Should be suitable and should have experience for the job
on the basis of Seniority- 2. SEE, Jog.

cum-merit

requirement.

iii) Should have capacity to carry-out the works connected to the
post independently.

iv) These should be assessed and reported by the official
superiors through reports.
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g,ﬁ B3t S ddr g0 SeDHBI® D DY, B3 ™, pmd
* | Nomenclature Category | Cadre Method of Recruitment Minimum Qualifications Appointing /
SL.No. & Grade Promoting
of the Post Authority
&. TOWTT | ‘pu |O. Feo. dexmd sone Kdwen ok [ ) 32,80 B8 RS DD DI DTN AT 1. ©.R0.(2)
o®r -0 T, D .0,
SO BB G BOT | ) 053 3y moonTHICE Sz g obpECIeD, (90.50
(tamer 5. dpers | DR300 oo v B, 2),
t’:emU‘) ) ;ﬁ i) '® B, BRFT FowodI Sad;oo‘o soxqu’ ey Doled. Borndnd
pr) :
mn v) e pFony: ammmﬁ R=2s IThH .-"Sc?ﬁs%d%. 2. &, go. (5;))
Been
8. Attendant 1.Central | By promotion of Auto Helpers ') Should have satisfactory physical fitness and mental ability. - [1. SEE (MM&P),
stores : i
- olGP:;eL en Division | °" the basis of Seniority-cum- ii) Should be suitable and should have experience for the job Bangalore
(To P N merit. requirement. 2. SEE, Jog.
.Jog
Transport iii) Should have experience in the type of work connected with
Section corresponding post in category 1.
iv) These should be assessed and reported by the official
superiors through reports.
£. srioe L. Beo. | 2) Jed Sedma i) AT OE v Bped GO Fowed Koy eFm Feoxm, | L ©.30.(2)
SoYms . D RoW0R3 F3x0O, 18/24 307ty 3TBedcH . 8.0, T,wes S:;m-
),
2. 8nerF m@mm_‘ BpobTed. ﬁori-;?da)do
mOR .
23 1) 3BT, LThom T3, N T BrodTBes. 2. &. 30, ()
deen

iif) 3BT Fe3, T, 00, B oD THED.

iv) 3 &80 358 BFE TwodTBess.

V) noth IR eéra‘a Toegrm oI Do SeddSess.
vi) wgob 373 BB DDEDSHY RNOIF, |dued.

vii) Sheopmonsh AHNTZ, MDY BT ﬁe?ﬁa‘%d%.
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T o> T,rie Jehms [ wEd
§§ BAt (D% 57 SuSon Sehmdad e 307, o3 W, 953
=0, - J . : P
. - o Appointing /
SN ; Nomenclature Ca(:?ggry Cadre Method of Recruitment Minimum Qualifications 'Iflgmotin%
| ofthe Post | & Grade Autherity
9. | Auto Helper T 1.Central} a) By Direct Recruitment. i) Should have IT| Certificate of 18/24 months in respective trade | 1. SEE (MM&P),
DsitvciJ;?:n from the Government recognised Industrial Training Institute |  Bore.
or Centre. 2. SEE, Jog.
2.4 ‘
Transc;;?)rt i} Should have knowtedge of Kannada to read and write
Section iii) Should have normal eye sight.
iv) Should have satisfactory physical fithess.
v) Should be an probation for one year.
vi) Should maintain good conduct and punctuality in attendance.
vii) These should be assessed and reported by the official
superiors through reports.
23) WIPNE T I PEDHTT i) £¥Se TN waegosae?,, &8 eIF BIAT LI £, f:a.fao.(s:))
' 0.0,
nY HeES o3, BReNT | o o BE0 bahd S, WS 58 BrodIBn. éa
& g < o™ == s S &),
ST @ocd dem %
R BORDEE00T i} 338 Se3, T4 HIY BrodTLR. dorntddd
iv) 28280 B 5%8 DEFS BrodTL . ©. Q0. (D)
O = o -]
Boen
v) sheobmons AHNTSY, NI FOD ZY Y o -
b) By absorption from among i} Should have passed VIl Standard Examination. SEE (MM&P),
he probati Mazdoors Blore.
the p . .l-onary . ii) Should have knowledge of Kannada to read & write. .
of the Divisions on the basis SEE, Jog.
of seniority and suitability. i} Should have normal eye sight.

)
)

iv) Should have satisfactory physical fitness.
)

v) These should be assessed and reported by the official
superiors through reports.
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QY ARTRY B ROR F 0om3 23

APPLIABLE TO POSTS IN ALL GROUPS

8 b B Sexvms [ wEd
f}oﬁ ST S sos e e ORI 303, oBr3 W, Q%0
~ .4
? | Nomenclature | Category Cadre Method of Recruitment Minimum Qualifications Appointing / -
SI.No & Grade Promoting
of the Post Authority
G BT | ‘2 | QPhe ﬁieﬁé TIATR o&raerin_é STnnieln i) % 80 zf!;’aos csa%ré a:égpa'ﬂaﬁ% maiaqfadzseﬁa. RWWNT
: = . ) ) 5. 0. 20.(D
(FF0 =3, ORI | EIDIOMIIUHOBET | ) 338, sy BrATBeE o3, i3, S DU, ()
BEe) VB3 SoRoF
iil) 80 2w IRF 3830 Jead 7 p0Ses0.
iv} SceeDEbngh «a@wmi nohda IO B _jsﬁfédad
1. Jamedar 'H Division | By promotion from the cadre i} Should have Satisfactory Physical Fitness and Mental ability. EEE of the
(Watch & WISE | of watchman on the basis of i) Should be suiiable and should have experience for the job Drvisian
Ward) seniority-cum-merit. requirement.
iiiy Should have put in a minimum satisfactory service of five years.
iv) These should be assessed and reported by the official
superiors through reports
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. Nomenclature | Category | Cadre Method of Recruitment Minimurn Qualifications Appointing /
Sl.No. & Grade Promoting
of the Post Authority
2. | Watchman L Division | By direct recruitment on the ) Should have Satisfactory Physical Fitness and Mental ability. EEE of the
wise ; . . e e
asis of interview by a . Division.
gommr’ttee COHStit:JtEd byythe il) Should have knowledge of Kannada to read and write
Board from time to time. fif) Should be an Ex (military) serviceman for preference.
iv) Should be on probation for one year.
v} Should maintain good conduct ang punctuality in attendance.
vi) These should be assessed and reported by the official
superiors through reports.
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3. Sanitary i Division | By direct recruitment on the i) Should have Satisfactory Physical Fitness and Mental ability. EEE of the
Worker WS¢ | basis of interview by a Division.

Committee constituted by the
Board from time to time.

(Note: For the purpose of
duties, the employees borne
against the posts mentioned
above are transferable from one

group to another group in the
Division.)

if) Should have knowledge of Kannada to read and write
iii) Should be on probation for one year.
iv) Should maintain good conduct and punctuality in attendance.

v) These should be assessed and reported by the official
superiors through reports.






